sap hr payroll interview questions

**Essential SAP HR Payroll Interview Questions to Prepare For**

sap hr payroll interview questions are a crucial part of the hiring process
for anyone aiming to work in the SAP HR module, particularly in payroll
roles. Whether you’'re a seasoned professional or a fresher stepping into the
SAP ecosystem, understanding the common questions asked during interviews can
boost your confidence and improve your chances of landing the job. This
article explores a variety of questions, ranging from technical knowledge to
practical scenarios, helping you prepare comprehensively for your next SAP HR
payroll interview.

Understanding the Scope of SAP HR Payroll

Before diving into the specific interview questions, it’s important to grasp
what SAP HR Payroll entails. SAP HR (Human Resources) module is designed to
manage all human resource functions within an organization, and Payroll is
one of its critical submodules. Payroll in SAP involves calculating employee
salaries, deductions, taxes, bonuses, and other compensation elements while
complying with statutory regulations.

This foundational understanding is often tested in interviews to gauge your
grasp of payroll processing in SAP and your familiarity with its integration
with other modules like Time Management and Finance.

Common Basic SAP HR Payroll Interview Questions

When interviewers start with basics, they want to evaluate your fundamental
knowledge of SAP Payroll. Some common questions include:

- What is SAP HR Payroll, and how does it differ from other payroll systems?
- Can you explain the payroll process flow in SAP?

- What are the key infotypes used in SAP Payroll?

- How does SAP handle statutory deductions like PF, ESI, and taxes?

- What is the significance of the Wage Type in SAP Payroll?

Answering these questions clearly and confidently shows that you understand
the core components of payroll processing. For instance, knowing that
infotypes like 0008 (Basic Pay), 0014 (Recurring Payments/Deductions), and
0015 (Additional Payments) play a vital role in payroll calculations
demonstrates your hands-on knowledge.



Delving Deeper: Advanced SAP HR Payroll
Interview Questions

For roles requiring deeper expertise, interviewers often probe into technical
configurations and problem-solving scenarios. These questions test your
ability to customize and troubleshoot payroll processes.

Configuration and Technical Knowledge

- How do you configure wage types in SAP Payroll?

- What are the key steps involved in payroll schema and PCR (Personnel
Calculation Rule) configuration?

- Can you explain the difference between a wage type and a wage type
valuation?

- How do you handle off-cycle payroll runs in SAP?

- What is the purpose of the payroll driver program, and how is it executed?

Understanding how to configure wage types and PCRs is essential because
payroll calculations heavily depend on these rules. For example, the payroll
schema controls the sequence of payroll processing steps, and PCRs define the
logic for wage type calculations. Being able to discuss these concepts in
detail shows your technical competence.

Integration and Troubleshooting

- How does SAP Payroll integrate with Time Management and Finance modules?
- What are some common payroll errors, and how do you troubleshoot them?

- How do you manage retroactive payroll processing in SAP?

- Explain the role of payroll clusters and payroll results in SAP.

- How do you ensure compliance with country-specific payroll regulations?

Payroll does not operate in isolation. It pulls attendance data from Time
Management and posts accounting entries to Finance. Explaining this
integration clearly indicates your understanding of the broader SAP
ecosystem. Moreover, troubleshooting skills, such as identifying errors in
payroll run logs or resolving wage type discrepancies, are highly valued and
often discussed.

Practical Scenario-Based SAP HR Payroll
Interview Questions

Interviewers like to assess your practical skills by presenting real-world
scenarios to solve. This approach helps them evaluate your problem-solving



ability and your understanding of payroll complexities.

Sample Scenario Questions

- An employee’s salary was incorrectly calculated due to missing wage types.
How would you identify and correct this issue?

- How would you handle a case where an employee’s tax exemption certificate
needs to be applied retroactively?

- Describe the process to implement a new bonus scheme in the payroll system.
- What steps would you take if statutory deductions are not being calculated
correctly?

- How do you manage payroll for employees who join or leave mid-month?

When answering these, try to walk through the process logically. For example,
to correct missing wage types, you might explain checking infotype entries,
running payroll logs, and possibly performing a retroactive payroll run. This
shows not just theoretical knowledge but also your practical approach.

Tips for Preparing SAP HR Payroll Interview
Questions

Preparing for an SAP HR payroll interview goes beyond memorizing answers.
Here are some tips to help you stand out:

* Understand the basics thoroughly: Don’t skip foundational concepts like
infotypes, wage types, payroll schemas, and PCRs.

e Stay updated on statutory regulations: Payroll is heavily influenced by
country-specific laws related to taxes, provident funds, and insurance.

e Practice configuration scenarios: Hands-on experience with SAP Payroll
configuration helps you explain processes clearly.

e Review integration points: Knowing how HR Payroll interacts with other
modules adds value to your profile.

* Prepare examples from experience: Sharing stories of challenges faced
and resolved in payroll processing leaves a strong impression.

Importance of Soft Skills in SAP HR Payroll



Interviews

While technical skills are vital, don’t underestimate the power of
communication and problem-solving abilities. Payroll professionals often work
closely with HR, Finance, and compliance teams, so your ability to explain
complex payroll matters in simple terms is a plus. Interviewers may ask
behavioral questions to assess your teamwork, adaptability, and attention to
detail.

Exploring Common Payroll Terms Interviewers May
Use

To be comfortable with interview discussions, familiarize yourself with key
payroll terminology:

e Payroll Driver: The program that executes payroll processing.

e 0ff-Cycle Payroll: Payroll runs outside the regular payroll cycle to
handle corrections or special payments.

* Retroactive Accounting: Adjustments made to payroll for previous
periods.

e Wage Types: Elements of pay such as basic salary, allowances,
deductions.

e Infotypes: Data containers in SAP HR that store employee information.

Understanding these terms will make your interview conversation smoother and
demonstrate your familiarity with the SAP HR Payroll domain.

Preparing for Role-Specific SAP HR Payroll
Interview Questions

Different roles require different expertise levels. For instance, a Payroll
Consultant might be questioned more on configuration and client requirement
analysis, while a Payroll Analyst may be tested on data accuracy and
reporting.

If you're applying for a role that involves payroll auditing, expect
questions about payroll data validation and compliance checks. For positions
focused on SAP Payroll integration, prepare to discuss interfaces with third-



party systems and data migration challenges.

Leveraging Online Resources and Practice Tests

In addition to studying, consider practicing with online mock interviews and
SAP HR Payroll simulation tools. Many platforms provide scenario-based
questions and quizzes that mirror real interview questions. This practice can
help you manage time effectively during interviews and sharpen your
responses.

Getting ready for sap hr payroll interview questions can be a rewarding
experience when approached strategically. By combining technical knowledge
with practical insights and clear communication, you position yourself as a
well-rounded candidate ready to tackle the challenges of SAP HR Payroll
roles. Keep exploring real-world payroll scenarios, stay updated on the
latest SAP updates, and your next interview could be the stepping stone to a
successful career in SAP HR Payroll.

Frequently Asked Questions

What is SAP HR Payroll and its main components?

SAP HR Payroll is a module of SAP ERP Human Capital Management that handles
employee salary processing. Its main components include Payroll Driver,
Payroll Schema, Payroll Rules, Wage Types, and Payroll Results.

Can you explain what a Payroll Schema is in SAP HR
Payroll?
A Payroll Schema is a sequence of operations or functions executed during

payroll processing. It controls the payroll calculation logic by calling
different sub-schemas and functions in a specific order.

What are Wage Types in SAP HR Payroll?

Wage Types represent different types of payments or deductions in payroll,
such as basic salary, bonuses, taxes, and social security contributions. They
are used to calculate and classify payroll elements.

How is off-cycle payroll processed in SAP HR?

0ff-cycle payroll is processed for special payments outside the regular
payroll run, such as bonus payments or corrections. It can be executed using
transaction PCOO MXX CALC OL or by selecting off-cycle payroll runs with



specific variant settings.

What is the role of Payroll Driver in SAP HR
Payroll?
The Payroll Driver is the program that executes the payroll calculation by

processing the payroll schema and rules. It reads employee data, applies wage
types, and generates payroll results.

How do you handle retroactive payroll accounting in
SAP HR?

Retroactive accounting is handled by setting the retroactive accounting
indicator and defining the period for which payroll recalculation is needed.
The system recalculates payroll for past periods affected by changes.

What is the difference between 'Remuneration
Statement' and 'Payslip' in SAP HR?

A Remuneration Statement provides a detailed overview of employee earnings
and deductions over a period, while a Payslip is a document given to
employees showing the payroll details for a specific pay period.

How do you configure absence quotas in SAP HR
Payroll?

Absence quotas are configured in the Time Management module and integrated
with Payroll. They define the number of days or hours an employee can be
absent, and the system deducts these from payroll accordingly.

What are PCRs (Personnel Calculation Rules) in SAP
HR Payroll?

PCRs are custom rules used to define specific payroll processing logic, such
as wage type calculations, substitutions, and validations. They are written
using SAP's rule syntax and integrated into the payroll schema.

Additional Resources

SAP HR Payroll Interview Questions: A Comprehensive Exploration for
Professionals

sap hr payroll interview questions have become a pivotal aspect for
candidates aiming to secure roles in human resources and payroll management
within organizations leveraging SAP systems. As enterprises increasingly rely
on SAP's integrated HR and payroll modules to streamline employee



compensation, understanding the nuances of these interview questions is
essential for both interviewers and aspirants. This article delves into the
nature of these queries, their underlying themes, and the broader
competencies they aim to assess.

Understanding the Landscape of SAP HR Payroll
Interview Questions

SAP HR Payroll is a specialized module within the SAP Human Capital
Management (HCM) suite, designed to automate and manage payroll processes
efficiently. Given its complexity, interviews targeting this domain often
probe candidates on technical knowledge, practical experience, and problem-
solving abilities related to payroll processing within SAP.

The questions typically encompass a spectrum ranging from fundamental
concepts—such as organizational structure and infotypes—to advanced topics
like wage types, payroll schemas, and integration with other modules like
Finance (FI) and Controlling (CO). Moreover, interviewers frequently assess
familiarity with statutory compliance, tax calculations, and payroll auditing
mechanisms embedded in SAP HR Payroll.

Core Areas Addressed in SAP HR Payroll Interviews

Interview questions often revolve around several pivotal areas:

e Payroll Configuration and Customization: Candidates may be asked about
setting up payroll areas, payroll periods, and customizing payroll
schemas and rules to meet organizational policies.

e Infotypes and Master Data Management: Understanding of employee master
data, time management integration, and how infotypes influence payroll
calculations is commonly tested.

e Wage Types and Payroll Results: Questions may explore the creation,
modification, and impact of wage types on the payroll process.

e Statutory Compliance and Reporting: As payroll must adhere to legal
requirements, candidates are often quizzed on tax structures, statutory
deductions, and generation of payroll reports.

e End-to-End Payroll Processing: From data entry through payroll run to
post-processing activities, interviewers seek an understanding of the

entire lifecycle.

e Integration and Troubleshooting: Given SAP's interconnected ecosystem,



queries about payroll integration with other modules and resolving
common errors are frequent.

Typical SAP HR Payroll Interview Questions and
Their Analytical Context

To prepare effectively, candidates must grasp not only what questions are
asked but why. Here are some important categories of questions and their
analytical significance.

1. Payroll Schemas and Rules

A common question involves explaining the structure and purpose of payroll
schemas and rules.

- Why is this question important? Payroll schemas and rules define the logic
used during payroll processing. An in-depth understanding demonstrates the
candidate’s capacity to customize payroll according to complex organizational
needs.

- Example question: “Can you describe how payroll schemas and PCRs (Personnel
Calculation Rules) work together in SAP HR Payroll?”

Candidates who can discuss how schemas sequence functions and how PCRs
determine payroll logic typically showcase advanced knowledge.

2. Wage Types Management

Wage types are critical as they represent various earnings, deductions, and
taxes.

- Analytical angle: Interviewers want to assess if candidates understand how
wage types affect net pay and how to configure or modify them.

- Example question: “What are the different categories of wage types, and how
do you create a new wage type in SAP HR Payroll?”

This question tests knowledge of wage type characteristics (e.g.,
cumulativeness, evaluation class) and system configuration skills.

3. Statutory and Legal Compliance

Since payroll is tightly regulated, questions may focus on compliance with



labor laws and tax regulations.
- Why it matters: Payroll errors can result in legal and financial penalties.
- Example question: “How does SAP HR Payroll handle statutory deductions such

as income tax or social security contributions?”

Candidates expected to explain configuration for statutory reporting and
integration with government tax authorities demonstrate practical awareness.

4. Payroll Processing and Troubleshooting

Real-world payroll processing often involves resolving issues and ensuring
accurate calculation.

- Interviewers look for problem-solving skills related to payroll.
- Example question: “What steps would you take if an employee’s payroll

results in incorrect net pay?”

Candidates should outline a methodical approach, including checking master
data, wage types, payroll logs, and schema logic.

5. Integration with Other SAP Modules

Because payroll data must interface with finance and accounting, integration
understanding is vital.

- Example question: “How is payroll data transferred to SAP FI, and what are
the challenges involved?”

An adept candidate will discuss posting to finance, reconciliation, and
common pitfalls.

Emerging Trends and Advanced Topics in SAP HR
Payroll Interviews

As technology evolves, so do the expectations in SAP HR Payroll roles.
Interview questions increasingly incorporate scenarios involving automation,
cloud integration, and analytics.

Cloud-Based Payroll Solutions

SAP SuccessFactors Employee Central Payroll is gaining traction, prompting



questions about cloud payroll management.

- Candidates may be asked: “What are the differences between on-premise SAP
HR Payroll and SuccessFactors Employee Central Payroll?”

This reflects a shift towards hybrid and cloud environments requiring updated
expertise.

Payroll Analytics and Reporting

Data-driven decision-making is critical, leading to questions about payroll
reporting tools and analytical capabilities.

- Example question: “How would you leverage SAP payroll data to generate
insights on labor costs and compliance?”

Such questions assess familiarity with reporting functionalities and data
interpretation.

Security and Data Privacy

With sensitive employee data involved, understanding security protocols is
essential.

- Interviewers might ask: “What measures are implemented in SAP HR Payroll to
ensure data privacy and compliance with regulations like GDPR?”

Candidates able to discuss authorization roles, data encryption, and audit
trails demonstrate comprehensive awareness.

Preparing for SAP HR Payroll Interviews:
Strategic Insights

Success in SAP HR Payroll interviews depends on a balanced grasp of
theoretical concepts and practical application. Candidates should:

e Review key SAP HR Payroll components such as infotypes, schemas, rules,
and wage types.

e Stay updated on statutory requirements relevant to their jurisdiction
and SAP’s compliance mechanisms.

e Gain hands-on experience through case studies or sandbox environments to



troubleshoot common payroll issues.

e Understand integration points with other SAP modules to illustrate
holistic knowledge.

e Familiarize themselves with emerging trends like cloud payroll,
analytics, and data security.

For interviewers, crafting questions that probe both technical acumen and
problem-solving aptitude ensures the selection of candidates capable of
managing complex payroll environments.

As organizations continue to rely on SAP HR Payroll to drive efficient and

compliant compensation processes, mastering the relevant interview questions
becomes a strategic imperative for professionals and recruiters alike.

Sap Hr Payroll Interview Questions

sap hr payroll interview questions: HR Interview Questions and Answers - English
Navneet Singh, Preparing for an HR interview involves understanding both the general questions
you might be asked and crafting thoughtful, authentic responses. Here are some common HR
interview questions along with suggested answers: 1. Tell me about yourself. Answer: I'm an
experienced marketing professional with over five years in the industry. ['ve worked with several
high-profile clients and led multiple successful campaigns that boosted company revenue by 20% on
average. My passion lies in digital marketing and analytics, where I can leverage data to create
effective marketing strategies. Outside of work, I enjoy volunteering at local non-profits and keeping
up with the latest trends in technology and marketing. 2. Why do you want to work here? Answer: I
am impressed with your company's commitment to innovation and growth. Your focus on developing
cutting-edge technology aligns with my passion for staying at the forefront of industry trends.
Additionally, the collaborative culture and emphasis on professional development are aspects I value
deeply. I believe I can contribute significantly to your team while also growing my skills further in
this dynamic environment. 3. What are your strengths? Answer: My key strengths are my analytical
skills and ability to work under pressure. I have a knack for breaking down complex problems into
manageable parts and finding effective solutions. Additionally, I excel in team environments, where I
can leverage my strong communication skills to ensure everyone is aligned and working towards a
common goal. 4. What is your biggest weakness? Answer: I tend to be a perfectionist, which
sometimes leads me to spend more time on a task than necessary. However, I've been working on
this by setting more realistic deadlines and prioritizing tasks to ensure efficiency. I've found that this
approach not only helps me manage my time better but also ensures that I deliver high-quality work
without unnecessary delays. 5. Describe a challenging situation you faced and how you handled it.
Answer: In my previous role, we faced a significant drop in website traffic due to a change in
Google's algorithm. To address this, I led a cross-functional team to conduct a thorough SEO audit
and implement a new content strategy. We optimized existing content and created new, high-quality
articles targeting specific keywords. Within three months, we saw a 30% increase in organic traffic,
surpassing our original numbers. 6. Where do you see yourself in five years? Answer: In five years, I
see myself in a leadership role within the marketing department of a forward-thinking company like
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this one. I aim to have honed my strategic planning skills and to be known for driving impactful
campaigns that align with the company's goals. Additionally, I hope to mentor junior team members
and contribute to a culture of continuous improvement and innovation. 7. Why should we hire you?
Answer: I bring a unique combination of skills, experience, and enthusiasm to the table. My
background in digital marketing, combined with my ability to analyse data and derive actionable
insights, positions me to make an immediate impact on your team. I am highly adaptable and thrive
in fast-paced environments, and [ am passionate about contributing to your company's success and
growth. 8. How do you handle stress and pressure? Answer: I handle stress and pressure by staying
organized and maintaining a positive attitude. I prioritize tasks based on deadlines and importance,
which helps me manage my workload effectively. When under pressure, I also ensure to take short
breaks to clear my mind and return to tasks with a fresh perspective. Additionally, I find that open
communication with my team helps alleviate stress as we can support each other in meeting our
goals. 9. Tell me about a time you worked in a team. Answer: In my previous job, I was part of a
team responsible for launching a new product. We had tight deadlines and needed to coordinate
between various departments. I took on the role of project coordinator, ensuring everyone was on
the same page and tasks were completed on time. We held regular meetings to track progress and
address any issues promptly. Our collaborative effort resulted in a successful product launch that
exceeded our sales targets by 15% in the first quarter. 10. What are your salary expectations?
Answer: My salary expectations are in line with my experience and the industry standards for this
role. Based on my research and the responsibilities outlined, I would expect a salary in the range of
[insert range]. However, I am open to discussing this further and am flexible depending on the
overall compensation package and growth opportunities. Tips for Answering HR Interview Questions
Be Honest: Authenticity is key. Interviewers appreciate genuine responses. Use STAR Method: For
behavioural questions, structure your answers using Situation, Task, Action, and Result. Research
the Company: Tailor your answers to reflect the company’s values, culture, and goals. Show
Enthusiasm: Demonstrate your interest in the role and the company. Prepare Questions: Have
thoughtful questions ready to ask the interviewer about the company and the team you'’ll be working
with. By preparing for these common questions and using these tips, you'll be well-equipped to make
a positive impression during your HR interview.

sap hr payroll interview questions: 201 SAP HCM (Human Capital Management)
Interview Questions with Answers and Explanations N. Kaur, N. S. Thind, 2015-02-07 What
does it take to gain entry into the fascinating & lucrative world of SAP HCM? A successful Interview.
In fact for contracting jobs, all it takes is a half an hour telephone interview before you get your first
break. Though the interview procedure is more drawn out for permanent job, there is normally only
ever One technical interview. A successful interview can provide you with that break which will be
the first step to a career in the SAP World. So what are the interviewers looking for? For an
associate level position (less than 2 year's project experience), here is what the interviewers
typically look for: - Decent overall knowledge of SAP HCM - Deep knowledge in at least one or two
area (e.g. Payroll, Recruitment etc). - Ability to work in a team environment (As you are a junior you
will probably be working as part of a larger team). - Ability to find relevant technical information.
(With HCM being so wide, no single consultant is reasonably expected to know everything. However,
you should have the skills to find out more wherever required). The kind of questions asked at the
associate level interview are less to do with tables and fields and more to do with your approach to a
project issue or a support Issue. This is something that can only come with experience or if you
receive some coaching from experienced consultants. So how would you like some insider
knowledge of what kind of questions are asked in an actual SAP HR interview and what kind of
response gets you the green light? By reading this book! Why should you buy this book? Current
Questions that are being asked in Interviews TODAY. Every single question is based on project
knowledge and personal experience Divided into functionality areas for easy reading Covers the
most important concepts & configuration settings Focus on business scenarios Some unique features
of this book: - The Question are ACTUAL questions asked in some of the regular interviews that the



likes of Accenture & IBM do. (How do we know? Because we do some of these interviews!) - The
questions available on 'google' are almost never asked in a 'Real’ interview. This book contains
Questions that are NOT available anywhere else. - The authors have a combined experience of over
25 years in SAP HR.

sap hr payroll interview questions: Introduction to Business Lawrence ]. Gitman, Carl
McDaniel, Amit Shah, Monique Reece, Linda Koffel, Bethann Talsma, James C. Hyatt, 2024-09-16
Introduction to Business covers the scope and sequence of most introductory business courses. The
book provides detailed explanations in the context of core themes such as customer satisfaction,
ethics, entrepreneurship, global business, and managing change. Introduction to Business includes
hundreds of current business examples from a range of industries and geographic locations, which
feature a variety of individuals. The outcome is a balanced approach to the theory and application of
business concepts, with attention to the knowledge and skills necessary for student success in this
course and beyond. This is an adaptation of Introduction to Business by OpenStax. You can access
the textbook as pdf for free at openstax.org. Minor editorial changes were made to ensure a better
ebook reading experience. Textbook content produced by OpenStax is licensed under a Creative
Commons Attribution 4.0 International License.

sap hr payroll interview questions: Effective Recruitment and Selection Practices R. L.
Compton, 2009 This new edition incorporates changes in legislation, such as the transition from
Work Choices to Forward with Fairness, and includes changes and developments in practices due to
technology, workplace trends and the current economic situation. Includes a table to map the
contents of the book to the relevant TAFE competencies.

sap hr payroll interview questions: Effective Recruitment and Selection Practices CCH
Australia, Limited, 2011-01-05

sap hr payroll interview questions: Idea to Bussiness Model EduGorilla Prep Experts,
2024-10-26 EduGorilla Publication is a trusted name in the education sector, committed to
empowering learners with high-quality study materials and resources. Specializing in competitive
exams and academic support, EduGorilla provides comprehensive and well-structured content
tailored to meet the needs of students across various streams and levels.

sap hr payroll interview questions: Human Resource Information Systems: Basics,
Applications, and Future Directions Michael J. Kavanagh, Mohan Thite, Richard D. Johnson,
2011-07-14 We used the first edition and it is the most thorough review of HR Technology on the
market.

sap hr payroll interview questions: Computerworld , 1996-03-11 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.

sap hr payroll interview questions: Computerworld , 1999-11-08 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.

sap hr payroll interview questions: Mysap Hr Interview Questions, Answers, And
Explanations Jim Stewart, 2005 From helping readers assess their HR skills to evaluating
candidates for a job, this text is organized around three areas of SAP HR. Each question is based on
project knowledge and experience gained on successful high-profile mySAP HR implementations.
(Careers)

sap hr payroll interview questions: InfoWorld , 1999-08-16 InfoWorld is targeted to Senior IT
professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.

sap hr payroll interview questions: InfoWorld , 2003-04-07 InfoWorld is targeted to Senior IT



professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.

sap hr payroll interview questions: Computerworld , 1999-10-11 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.

sap hr payroll interview questions: Across the Board , 1997

sap hr payroll interview questions: Ziff Davis Smart Business , 2002-02

sap hr payroll interview questions: 105 SAP Basis (System Administration) Interview
Questions with Answers and Explanations N. Thind, Kristine K, 2012-06-21 What does it take to
gain entry into the fascinating & lucrative world of SAP System Administration? A successful
Interview. In fact for contracting jobs, all it takes is a half an hour telephone interview before you
get your first break. Though the interview procedure is more drawn out for permanent job, there is
normally only ever One technical interview. A successful interview can provide you with that break
which will be the first step to a career in the SAP World. So what are the interviewers looking for?
For an associate level position (less than 2 year's System Admin project experience), here is what
the interviewers typically look for: - Decent overall knowledge of SAP System Administration - Deep
knowledge in at least one or two area (e.g. BW, Oracle etc). - Ability to work in a team environment
(As you are a junior you will probably be working as part of a larger team). - Ability to find relevant
technical information. (With System Administration being so wide, no single consultant is reasonably
expected to know everything. However, you should have the skills to find out more wherever
required). The kind of questions asked at the associate level interview are less to do with tables and
fields and more to do with your approach to a project issue or a support Issue. This is something that
can only come with experience or if you receive some coaching from experienced consultants. So
how would you like some insider knowledge of what kind of questions are asked in an actual Basis
(System Administration) interview and what kind of response gets you the green light? By reading
this book! Why should you buy this book? Current Questions that are being asked in Interviews
TODAY Every single question is based on project knowledge and personal experience Divided into
Basis functionality areas for easy reading Covers the most important concepts & configuration
settings Focus on business scenarios Some unique features of this book: - The Question are ACTUAL
questions asked in some of the regular interviews that the likes of Accenture & IBM do. (How do we
know? Because we do some of these interviews!) - The questions available on 'google' are almost
never asked in a 'Real' interview. This book contains Questions that are NOT available anywhere
else. - The authors have a combined experience of over 20 years in SAP.

sap hr payroll interview questions: Sap Fi/Co, Interview Questions: Hands On For
Cracking The Interview Kogent Learning Solutions Inc., 2009-12-01 The purpose of an interview is
to assess the level of knowledge of a candidate on a subject matter and evaluate the extent to which
one can contribute towards a company's development. Even after going through an effective training
and being well equipped with references, you might come across some questions that may put you in
a fix. This book, SAP FI/CO Interview Questions, prepares you to crack such kind of questions. It is
highly recommended for beginners, students, as well as professionals. This book covers the valuable
and unchartered areas of FI and CO modules, from basic to advanced, such as Fundamentals of SAP
and its FI/CO Module, General Ledger Accounts, Financial Supply Management, Cost Element and
Cost Center Accounting, Internal Orders, Investment Management and more

sap hr payroll interview questions: SAP FICO Stuart Lee, 2006-02 It's clear that FICO is one
of the most important areas in SAP--and finding answers can be difficult. This guide is helpful in
assessing FICO skills and evaluating candidates for a job.

sap hr payroll interview questions: SAP HANA Interview Questions You'll Most Likely Be
Asked Vibrant Publishers Staff, 2017-07-18 SAP HANA Interview Questions You'll Most Likely Be
Asked is a perfect companion to stand ahead above the rest in today's competitive job market.




sap hr payroll interview questions: SAP Srm Interview Questions Answers and
Explanations Jim Stewart, 2005-08 This comprehensive guide to screening SAP SRM candidates
guides employers through the recruiting process. From helping to assess the skills needed for the
team to how to choose a resource, this guide puts readers on the path to understanding what
resources really know.
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