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DoEs RESOURCEMFG DRUG TEST AT INTER? WHAT You Need To KNow

DOES RESOURCEMFG DRUG TEST AT INTER IS A QUESTION THAT MANY PROSPECTIVE EMPLOYEES AND JOB SEEKERS OFTEN ASK
\WHEN CONSIDERING OPPORTUNITIES WITH RESOURCEMFG/ ESPECIALLY AT THEIR INTER LOCATION. UNDERSTANDING A
COMPANY’S DRUG TESTING POLICIES CAN BE CRUCIAL NOT ONLY FOR COMPLIANCE BUT ALSO FOR PEACE OF MIND BEFORE
APPLYING OR INTERVIEWING. IN THIS ARTICLE, WE'LL EXPLORE WHAT RESOURCEMFG’S DRUG TESTING PROCEDURES TYPICALLY
INVOLVE, WHY COMPANIES LIKE THEM IMPLEMENT THESE POLICIES, AND WHAT YOU CAN EXPECT IF YOU’RE GOING THROUGH THE
HIRING PROCESS.

UNDERSTANDING RESOURCEMFG’s HIRING PROCESS AND DRUG TESTING

RESOURCEMFG IS A REPUTABLE INDUSTRIAL STAFFING AGENCY CATERING TO MANUFACTURING AND INDUSTRIAL SECTORS. GIVEN
THE NATURE OF THE JOB ENVIRONMENTS THEY PLACE CANDIDATES IN, SAFETY AND RELIABILITY ARE TOP PRIORITIES. THIS IS
\WHERE DRUG TESTING OFTEN BECOMES A SIGNIFICANT PART OF THEIR SCREENING PROCESS.

THE QUESTION OF “DOES RESOURCEMFG DRUG TEST AT INTER™ IS PARTICULARLY RELEVANT BECAUSE DIFFERENT LOCATIONS OR
BRANCHES MIGHT HAVE SLIGHTLY VARIED PROCEDURES DEPENDING ON CLIENT REQUIREMENTS OR LOCAL REGULATIONS. HOWEVER,
IT’S SAFE TO SAY THAT DRUG TESTING IS A STANDARD PRACTICE IN MOST INDUSTRIAL STAFFING ROLESI INCLUDING THOSE AT
RESOURCEMFG.

WHAT JoBs TyPICALLY REQUIRE DRUG TESTS AT RESOURCEMFG?

DRUG TESTING POLICIES TEND TO BE MORE STRINGENT FOR POSITIONS THAT INVOLVE:

- OPERATING HEAVY MACHINERY
- HANDLING HAZARDOUS MATERIALS
- \WORKING IN SAFETY-SENSITIVE ENVIRONMENTS

AT RESOURCEMFG, MANY OF THE ROLES FILLED ARE IN MANUFACTURING PLANTS, \WAREHOUSES, OR PRODUCTION FLOORS,

WHERE SAFETY PROTOCOLS ARE ESSENTIAL. THEREFORE, CANDIDATES APPLYING THROUGH RESOURCEMFG FOR ASSIGNMENTS
THAT DEMAND HIGH SAFETY STANDARDS ARE OFTEN REQUIRED TO UNDERGO DRUG SCREENING.

WHY Does REsoURCEMFG DruUG TEST AT INTER AND OTHER LOCATIONS?

DRUG TESTING HELPS MAINTAIN A SAFE AND PRODUCTIVE WORK ENVIRONMENT. HERE’S WHY IT’S IMPORTANT, PARTICULARLY AT
RESOURCEMFG’s INTER BRANCH AND SIMILAR LOCATIONS:

1. ENSURING W ORKPLACE SAFETY

MANUFACTURING AND INDUSTRIAL JOBS OFTEN INVOLVE POTENTIALLY DANGEROUS EQUIPMENT OR PROCESSES. A WORKER UNDER
THE INFLUENCE COULD POSE SERIOUS RISKS NOT ONLY TO THEMSELVES BUT ALSO TO THEIR COWORKERS. BY IMPLEMENTING DRUG
TESTS, RESOURCEMFG MINIMIZES WORKPLACE ACCIDENTS.



2. CoMPLIANCE WITH CLIENT REQUIREMENTS

RESOURCEMFG SERVES VARIOUS CLIENTS WHO HAVE THEIR OWN DRUG TESTING POLICIES. TO MEET THESE EXPECTATIONS AND
MAINTAIN STRONG BUSINESS RELATIONSHIPS, RESOURCEMFG ADOPTS SIMILAR STANDARDS, WHICH OFTEN INCLUDE PRE-
EMPLOYMENT DRUG SCREENINGS.

3. FOosTERING A CULTURE OF RESPONSIBILITY

EMPLOYERS WANT TO HIRE DEPENDABLE EMPLOYEES. DRUG TESTING HELPS IN IDENTIFYING CANDIDATES WHO MEET THE
COMPANY’S STANDARDS OF RESPONSIBILITY AND PROFESSIONALISM.

THe DrUG TESTING ProOCESS AT RESOURCEMFG INTER

IF YOU’RE WONDERING ABOUT THE SPECIFICS OF HOW RESOURCEMFG CONDUCTS DRUG TESTS AT THEIR INTER LOCATION, HERE’S
A GENERAL OVERVIEW OF WHAT CANDIDATES CAN EXPECT:

PRE-EMPLOYMENT SCREENING

MOST DRUG TESTS OCCUR AFTER A CONDITIONAL JOB OFFER IS MADE BUT BEFORE FINAL EMPLOYMENT IS CONFIRMED. THIS MEANS
YOU WILL TYPICALLY BE ASKED TO SUBMIT TO A DRUG TEST ONCE YOU’VE PASSED INITIAL INTERVIEWS AND BACKGROUND
CHECKS.

Types orF DruG TesTs Usebp

RESOURCEMFG GENERALLY USES URINE DRUG TESTS, WHICH ARE THE INDUSTRY STANDARD FOR PRE-EMPLOYMENT SCREENINGS.
SOME EMPLOYERS MAY ALSO USE SALIVA OR HAIR FOLLICLE TESTS, BUT URINE TESTING REMAINS THE MOST COMMON.

CoMMON SUBSTANCES SCREENED

THE TEST TYPICALLY SCREENS FOR:

- Maryuana (THCO)

- CoCAINE

- AMPHET AMINES

- OPIATES

- PHencycLipine (PCP)

DEPENDING ON THE CLIENT’S REQUIREMENTS, ADDITIONAL SUBSTANCES MIGHT BE INCLUDED.

Tips FOR NAVIGATING THE DRUG TEST AT RESOURCEMFG

PREPARING FOR A DRUG TEST CAN BE NERVE-WRACKING, BUT KNOWING WHAT TO EXPECT CAN EASE THAT STRESS. HERE ARE
SOME HELPFUL TIPS:



® Be HONEST: IF YOU HAVE A PRESCRIPTION MEDICATION, DISCLOSE THIS INFORMATION UPFRONT TO AVOID ANY
MISUNDERSTANDINGS.

o KNOoW YOUR RIGHTS: UNDERSTAND THE LAWS IN YOUR STATE REGARDING DRUG TESTING AND PRIVACY.

® STAY INFORMED: REACH OUT TO THE RESOURCEMFG RECRUITER OR HR REPRESENTATIVE IF YOU HAVE QUESTIONS
ABOUT THE DRUG TESTING POLICY.

® ALLOW TIME: SOME SUBSTANCES CAN LINGER IN YOUR SYSTEM LONGER THAN YOU EXPECT. IF YOU’RE CONCERNED, GIVE
YOURSELF ENOUGH TIME BEFORE THE TEST.

WHAT HAPPENS IF You FAIL A DRUG TEST AT RESOURCEMFG?

FAILING A DRUG TEST TYPICALLY RESULTS IN THE WITHDRAWAL OF THE JOB OFFER OR TERMINATION OF EMPLOYMENT, DEPENDING
ON THE TIMING. RESOURCEMFG, LIKE MANY STAFFING AGENCIES, FOLLOWS A STRICT ZERO-TOLERANCE POLICY TO ENSURE
SAFETY AND COMPLIANCE.

HO\X/EVER/ SOME COMPANIES DO OFFER A SECOND CHANCE OR ALLOW RETESTING AFTER A PERIOD, BUT THIS VARIES WIDELY

BASED ON THE CLIENT’S RULES AND THE NATURE OF THE JOB. |T’S ESSENTIAL TO CLARIFY THESE POLICIES DURING YOUR
INTERVIEW OR ONBOARDING PROCESS.

IMPACT ON FUTURE JoB OPPORTUNITIES

A FAILED DRUG TEST CAN AFFECT YOUR CHANCES OF BEING PLACED IN OTHER POSITIONS THROUGH RESOURCEMFG OR SIMILAR
STAFFING AGENCIES. MAINTAINING A CLEAN RECORD HELPS KEEP YOUR OPTIONS OPEN AND BUILDS TRUST WITH EMPLOYERS.

Does ResoUrRCEMFG DRUG TEST AT INTER? FINAL THOUGHTS

IF YOU’RE APPLYING FOR A JOB THROUGH RESOURCEMFG AT THEIR INTER LOCATION, IT’S PRUDENT TO ASSUME THAT DRUG
TESTING IS PART OF THE HIRING PROCESS, ESPECIALLY FOR SAFETY-SENSITIVE ROLES. BEING PREPARED AND UNDERSTANDING THE
RATIONALE BEHIND THESE POLICIES CAN HELP YOU NAVIGATE THE PROCESS SMOOTHLY.

RESOURCEMFG’S EMPHASIS ON SAFETY AND COMPLIANCE REFLECTS A BROADER INDUSTRY STANDARD ACROSS MANUFACTURING

AND INDUSTRIAL SECTORS. KNOWING WHAT TO EXPECT REGARDING DRUG TESTING ALLOWS CANDIDATES TO FOCUS ON
SHOWCASING THEIR SKILLS AND QUALIFICATIONS WITHOUT SURPRISES DURING THE RECRUITMENT JOURNEY.

FREQUENTLY AskeD QUESTIONS

Does ResoUrRCEMFG CONDUCT DRUG TESTING AT THE INTERVIEW STAGE?

RESOURCEMFG TYPICALLY DOES NOT CONDUCT DRUG TESTING DURING THE INTERVIEW STAGE. DRUG TESTS ARE USUALLY
SCHEDULED AFTER A CONDITIONAL JOB OFFER IS MADE.

IS A DRUG TEST REQUIRED TO WORK WITH RESOURCEMFG?

YES, RESOURCEMFG OFTEN REQUIRES CANDIDATES TO PASS A DRUG TEST AS PART OF THE HIRING PROCESS BEFORE STARTING
¥ ORK.



\X/HEN DOES RESOURCEMFG ADMINISTER DRUG TESTS?

DRUG TESTS AT RESOURCEMFG ARE GENERALLY ADMINISTERED AFTER A CANDIDATE RECEIVES A CONDITIONAL OFFER OF
EMPLOYMENT, NOT DURING THE INITIAL INTERVIEW.

\WHAT TYPES OF DRUG TESTS DOES RESOURCEMFG USE?

RESOURCEMFG COMMONLY USES URINE DRUG TESTS, BUT THE SPECIFIC TYPE MAY VARY DEPENDING ON THE CLIENT OR JOB SITE
REQUIREMENTS.

CAN | REFUSE A DRUG TEST FROM RESOURCEMFG?

REFUSING A DRUG TEST FROM RESOURCEMFG WILL LIKELY DISQUALIFY YOU FROM EMPLOYMENT, AS PASSING THE DRUG TEST IS
A MANDATORY PART OF THEIR HIRING PROCESS.

Does ResourCeEMFG NOTIFY CANDIDATES ABOUT DRUG TESTING BEFORE THE
INTERVIEW?

RESOURCEMFG USUALLY INFORMS CANDIDATES ABOUT THE DRUG TESTING REQUIREMENT EITHER DURING THE INTERVIEW OR WHEN
EXTENDING A JOB OFFER.

ARE THERE ANY EXCEPTIONS TO DRUG TESTING AT RESOURCEMFG?

EXCEPTIONS TO DRUG TESTING AT RESOURCEMFG ARE RARE AND TYPICALLY DEPEND ON CLIENT-SPECIFIC POLICIES OR LOCAL
REGULATIONS.

ADDITIONAL RESOURCES

**¥DoEes ReESOURCEMFG DRUG TEST AT INTERVIEW? AN IN-DEPTH ANALYSIS OF HIRING PRACTICES**

DOES RESOURCEMFG DRUG TEST AT INTER IS A QUESTION FREQUENTLY ASKED BY PROSPECTIVE EMPLOYEES SEEKING POSITIONS
AT RESOURCE MANUFACTURING (RESOURCEMFG). UNDERSTANDING THE COMPANY’S STANCE ON DRUG TESTING DURING THE HIRING
PROCESS IS CRUCIAL FOR CANDIDATES TO PREPARE ADEQUATELY AND ALIGN WITH CORPORATE EXPECTATIONS. THIS ARTICLE
DELVES INTO RESOURCEMFG’S DRUG TESTING POLICIES, EXAMINING THE BROADER IMPLICATIONS OF DRUG SCREENING IN THE
MANUFACTURING SECTOR, AND OFFERS INSIGHTS INTO WHAT CANDIDATES CAN EXPECT DURING THEIR INTERVIEW PROCESS.

OVERVIEW OF DRUG TESTING IN MANUFACTURING COMPANIES

DRUG TESTING REMAINS A STANDARD PRACTICE ACROSS MANY INDUSTRIES, ESPECIALLY IN SECTORS WHERE SAFETY,
COMPLIANCE, AND PRODUCTIVITY ARE PARAMOUNT. MANUFACTURING COMPANIES OFTEN IMPLEMENT DRUG SCREENING
PROTOCOLS TO MINIMIZE WORKPLACE ACCIDENTS, ENSURE EMPLOYEE RELIABILITY, AND ADHERE TO REGULATORY REQUIREMENTS.
GIVEN THE PHYSICAL NATURE OF MANUFACTURING ROLES AND POTENTIAL HAZARDS INVOLVING HEAVY MACHINERY, DRUG
TESTING SERVES AS A PREVENTIVE MEASURE TO MAINTAIN A SAFE WORK ENVIRONMENT.

IN THIS CONTEXT, UNDERSTANDING WHETHER RESOURCEMFG CONDUCTS DRUG TESTS AT THE INTERVIEW STAGE IS PART OF A
BROADER INQUIRY INTO THEIR HIRING AND W ORKPLACE SAFETY POLICIES.

Does RESOURCEMFG DRUG TEST AT INTERVIEW?

RESOURCEMFG IS KNOWN FOR ITS RIGOROUS HIRING PROCESS THAT EMPHASIZES CANDIDATE SUITABILITY AND COMPLIANCE WITH



W ORKPLACE STANDARDS. HO\X/EVER/ THE SPECIFIC QUESTION OF WHETHER RESOURCEMFG DRUG TESTS CANDIDATES DURING THE
INTERVIEW PHASE REQUIRES A NUANCED ANSWER. TYPICALLY/ MANY MANUFACTURING FIRMS, INCLUDING RESOURCEMFGI DO NOT
CONDUCT DRUG TESTS AT THE INITIAL INTERVIEW STAGE. |NSTEAD, DRUG SCREENING OFTEN OCCURS LATER IN THE HIRING
PIPELINE, SUCH AS AFTER A CONDITIONAL JOB OFFER.

THIS APPROACH ALIGNS WITH INDUSTRY NORMS WHERE EMPLOYERS FOCUS FIRST ON ASSESSING SKILLS, EXPERIENCE, AND

CULTURAL FIT BEFORE UNDERTAKING MORE INTRUSIVE SCREENING MEASURES. CONDUCTING DRUG TESTS POST-OFFER ENSURES
THAT CANDIDATES ARE COMMITTED AND THAT RESOURCES ARE EFFICIENTLY ALLOCATED.

\YX/HEN Does REsoURCEMFG CoNDUCT DrRUG TESTING?

BASED ON EMPLOYEE TESTIMONIALS, INDUSTRY REPORTS, AND HIRING BEST PRACTICES, RESOURCEMFG GENERALLY REQUIRES
DRUG TESTING AS A PREREQUISITE FOR EMPLOYMENT RATHER THAN DURING THE INTERVIEW ITSELF. THE DRUG TEST USUALLY
HAPPENS!

e AFTER A CONDITIONAL OFFER OF EMPLOYMENT HAS BEEN EXTENDED

o BEFORE THE EMPLOYEE’S FIRST DAY ON-SITE

e OCCASIONALLY DURING RANDOM OR PERIODIC SCREENINGS AS PART OF COMPANY POLICY

THIS TIMING ENSURES THAT CANDIDATES ARE FULLY INFORMED ABOUT THE NECESSITY OF DRUG TESTING AND REDUCES THE
LIKELIHOOD OF PREMATURE DISQUALIFICATION BASED ON PRELIMINARY ASSESSMENTS.

Types oF DruG TesTs Usep BY MANUFACTURING FIRMS LIKE RESOURCEMFG

MANUFACTURING COMPANIES, INCLUDING RESOURCEMFG, TYPICALLY UTILIZE URINE DRUG TESTS DUE TO THEIR RELIABILITY AND
COST-EFFECTIVENESS. OCCASIONALLY/ HAIR FOLLICLE TESTS OR SALIVA TESTS MAY BE EMPLOYED FOR MORE COMPREHENSIVE
SCREENING. THESE TESTS DETECT SUBSTANCES SUCH AS:

MARJUANA

e COCAINE

® AMPHETAMINES
e OPIATES

PHencycLipine (PCP)

UNDERSTANDING THE SCOPE OF THESE TESTS HELPS CANDIDATES PREPARE AND ALSO HIGHLIGHTS THE COMPANY’S COMMITMENT
TO MAINTAINING A DRUG-FREE \WORKPLACE.

THE IMPORTANCE OF DRUG TESTING FOR RESOURCEMFG

RESOURCEMFG OPERATES IN AN INDUSTRY WHERE SAFETY AND COMPLIANCE ARE NON-NEGOTIABLE. THE PRESENCE OF HEAVY
MACHINERY, STRICT OPERATIONAL PROTOCOLS, AND THE NEED FOR TEAMW ORK MAKE DRUG TESTING A VITAL COMPONENT OF



THEIR EMPLOYEE SCREENING PROCESS. DRUG IMPAIRMENT CAN SIGNIFICANTLY INCREASE THE RISK OF ACCIDENTS, INJURIES, AND
REDUCED PRODUCTIVITY.

BY IMPLEMENTING DRUG TESTING POLICIES, RESOURCEMFG AIMS TO:

® ENHANCE WORKPLACE SAFETY AND REDUCE ACCIDENT RATES
o ENSURE COMPLIANCE WITH OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION (OSHA) GUIDELINES
® PROTECT COMPANY REPUTATION AND MAINTAIN INDUSTRY STANDARDS

PROMOTE A HEALTHY AND PRODUCTIVE WORKFORCE

THESE OBJECTIVES JUSTIFY THE COMPANY’S DRUG TESTING MEASURES AND SET CLEAR EXPECTATIONS FOR PROSPECTIVE HIRES.

CoMPARING RESOURCEMFG’S DRUG TESTING PoLICY WITH INDUSTRY PEERS

\/HEN COMPARED TO OTHER MANUFACTURING EMPLOYERS, RESOURCEMFG’S DRUG TESTING APPROACH IS CONSISTENT WITH
INDUSTRY STANDARDS. MANY MANUFACTURERS FOLLOW A SIMILAR MODEL:

1. NO DRUG TESTING AT THE INITIAL INTERVIEW

2. MANDATORY DRUG TEST POST-OFFER

3. RANDOM DRUG SCREENINGS DURING EMPLOYMENT

SOME COMPANIES MAY HAVE STRICTER OR MORE LENIENT POLICIES DEPENDING ON THEIR SIZE, LOCATION, AND REGULATORY
ENVIRONMENT. FOR INSTANCE, FIRMS OPERATING IN STATES WITH LEGALIZED RECREATIONAL MARJUANA MAY ADJUST THEIR DRUG
TESTING PROTOCOLS ACCORDINGLY. RESOURCEMFG’S POLICIES REFLECT A BALANCED STANCE AIMED AT COMPLIANCE AND
OPERATIONAL INTEGRITY.

IMPLICATIONS FOR JOB SEEKERS AT RESOURCEMFG

FOR CANDIDATES W ONDERING, “DOES RESOURCEMFG DRUG TEST AT INTER,» IT IS ESSENTIAL TO UNDERSTAND THAT WHILE THE
INTERVIEW ITSELF MAY NOT INCLUDE A DRUG TEST, PASSING A DRUG SCREENING IS A MANDATORY STEP TO SECURE EMPLOYMENT.
JOB SEEKERS SHOULD BE PREPARED FOR THIS EVENTUALITY AND CONSIDER THE FOLLOWING:

e ABSTAIN FROM ILLEGAL SUBSTANCES WELL BEFORE THE APPLICATION PROCESS

e DISCLOSE ANY PRESCRIPTION MEDICATIONS THAT MAY INFLUENCE TEST RESULTS

e UNDERSTAND THE COMPANY’S DRUG TESTING TIMELINE AND POLICIES

BEING PROACTIVE AND INFORMED ABOUT DRUG TESTING CAN PREVENT SURPRISES AND FOSTER A SMOOTHER HIRING EXPERIENCE.



Pros AND CoNs ofF RESOURCEMFG’s DRUG TESTING PoLicY FRoM A CANDIDATE’S
PERSPECTIVE

UNDERSTANDING THE ADVANTAGES AND DISADVANTAGES OF EESOURCEMFG)S DRUG TESTING APPROACH HELPS CANDIDATES
BETTER EVALUATE THEIR FIT WITH THE COMPANY.
¢ Pros:
o ENSURES A SAFE AND PROFESSIONAL WORK ENVIRONMENT
] REFLECTS THE COMPANY’S COMMITMENT TO EMPLOYEE WELL-BEING

o PREVENTS UNSAFE WORKING CONDITIONS RELATED TO SUBSTANCE ABUSE

o Cons:
] MAY FEEL INVASIVE TO SOME CANDIDATES
o POTENTIALLY EXCLUDES OTHERW/ISE QUALIFIED CANDIDATES WITH PAST SUBSTANCE ISSUES

o COULD DELAY THE HIRING PROCESS DUE TO TESTING AND RESULT TURNAROUND TIMES

OVERALL, WHILE DRUG TESTING IS STANDARD PRACTICE, IT IS ESSENTIAL FOR CANDIDATES TO WEIGH THESE FACTORS IN LIGHT
OF THEIR PERSONAL CIRCUMSTANCES.

CoNcLusIoN: NAVIGATING THE HIRING PROCESS AT RESOURCEMFG

THE QUESTION OF “DOES RESOURCEMFG DRUG TEST AT INTER” HIGHLIGHTS A KEY ASPECT OF THE COMPANY’S HIRING PROTOCOL.
ALTHOUGH DRUG TESTING IS NOT TYPICALLY CONDUCTED DURING THE INITIAL INTERVIEW, IT REMAINS AN INTEGRAL PART OF THE
EMPLOYMENT PROCESS FOLLOWING A CONDITIONAL JOB OFFER. THIS PRACTICE ALIGNS WITH BROADER MANUFACTURING
INDUSTRY STANDARDS THAT PRIORITIZE SAFETY, COMPLIANCE, AND OPERATIONAL EFFICIENCY.

PROSPECTIVE EMPLOYEES SHOULD APPROACH THE APPLICATION PROCESS WITH A CLEAR UNDERSTANDING OF THESE
REQUIREMENTS AND ENSURE THEY MEET THE COMPANY’S DRUG TESTING CRITERIA. BY DOING SO, CANDIDATES CAN ENHANCE THEIR
CHANCES OF SUCCESSFULLY JOINING RESOURCEMFG AND CONTRIBUTING TO A SECURE AND PRODUCTIVE WORKPLACE.
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does resourcemfg drug test at inter: Drug Testing in the Workplace Madonna Posey, 1994

does resourcemfqg drug test at inter: Drug and Alcohol Testing of Employees and Privacy
Rights Marion Maguire, 2016-02-24 Seminar paper from the year 2003 in the subject Business
economics - Law, grade: 1.0 (A), Hawai'i Pacific University (-), course: MBA-Program (Vorlesung), 7
entries in the bibliography, language: English, abstract: Employee privacy is increasingly becoming
an issue for employers, unions, employees and lawyers. Employer requirements to conduct tests and
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acquire additional information from employees, such as drug and alcohol use and testing has
become a privacy concern. While increasingly employers have to ensure that their employees are fit
for duty, the use of drug and alcohol testing is still controversial. With respect to drug and alcohol
testing, some states prohibit such tests but state law varies dramatically. A study shows that
America s drug problem is big. America, with 5% of the entire world s population buys and
consumes fully 60% of the entire world s supply of illegal drugs and 77% of all illegal drug users are
employed. Ostensibly, prospective employers and employees want the same thing: to match the best
person with the most fitting job. Many employers are quick to welcome outside evaluations of an
individual s mental and physical fitness and integrity, and to believe in their results - often at the
risk of sacrificing individual privacy rights. The issue here is, should employers require their
employees to be alcohol and drug tested and how does it affect privacy rights. In general, under
human rights law, drug and alcohol testing are only allowed in certain circumstances. It is
discriminatory to test potential or existing employees for drug and alcohol use if there is not a valid
reason to test. The alternatives employers have are either drug test job applicants and existing
employees or do not drug test them. There are pros and cons regarding alcohol and drug testing that
need to be considered before deciding which alternative to chose. Criteria that is used in this
research paper are basically violation of privacy rights and security and safety con

does resourcemfg drug test at inter: Beating Drug Tests and Defending Positive Results
Amitava Dasgupta, 2010 A majority of the Fortune 500 Companies implement some practice of
workplace drug testing in their company policies. This practice was first initiated by President
Ronald Reagan when he ordered federal agencies to drug test federal employees involved in
sensitive positions as well as positions involving public safety. As a practicing toxicologist, Dr.
Amitava Dasgupta is involved with the pre-employment drug testing at his own hospital and aptly
shares his expertise in Beating Drug Tests and Defending Positive Results: A Toxicologist's
Perspective, which covers all major issues concerning how people try to beat drug tests and defend
positive test results. In each chapter, extensive references are cited so that readers can access more
information on a particular topic that may interest them. The book will undoubtedly prove helpful to
toxicologists, medical technologists, pathologists, human resources professionals and anyone
interested in workplace drug testing.
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