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Competency to Stand Trial Assessment: Understanding Its Role in the Legal System

competency to stand trial assessment is a critical process within the criminal justice system that
ensures fairness and justice for defendants. It involves evaluating a defendant’s mental capacity to
understand the legal proceedings and participate meaningfully in their defense. This assessment
helps courts determine whether an individual is mentally fit to face trial or requires treatment before
moving forward. In this article, we’ll explore the meaning, purpose, and procedures involved in
competency to stand trial assessments, along with their legal and psychological implications.

What Is Competency to Stand Trial?

Competency to stand trial refers to a defendant’s mental state at the time of legal proceedings. It is
distinct from the question of guilt or innocence and focuses solely on the defendant’s ability to
comprehend the charges, court processes, and assist their attorney. The goal is to uphold the
defendant’s constitutional right to a fair trial by ensuring they are mentally capable of participating
effectively.

Legal Foundation for Competency Evaluations

The concept of competency has been shaped by landmark court cases, such as Dusky v. United
States (1960), which established that defendants must have "sufficient present ability to consult with
their lawyer with a reasonable degree of rational understanding” and a "rational as well as factual
understanding of the proceedings." This legal standard guides mental health professionals and courts
when conducting and interpreting competency evaluations.

Why Is a Competency to Stand Trial Assessment
Necessary?

Sometimes, questions arise about a defendant’s mental health during a trial or prior to it. Concerns
may stem from bizarre behavior, lack of understanding about the charges, or an inability to
communicate with counsel. In such cases, a competency to stand trial assessment helps protect the
integrity of the judicial process by identifying if the defendant can participate meaningfully.

A defendant found incompetent cannot be tried until their competency is restored. This approach
safeguards against unjust convictions of individuals incapable of defending themselves due to mental
illness or cognitive impairments.



Key Indicators That Prompt an Assessment

- Confusion about the nature of the charges

- Inability to understand courtroom roles and procedures
- Difficulty communicating with defense attorneys

- Symptoms of severe mental illness or cognitive deficits
- Erratic or inappropriate courtroom behavior

Who Conducts the Competency to Stand Trial
Assessment?

Competency evaluations are typically performed by qualified mental health professionals, such as
forensic psychologists or psychiatrists, who have specialized training in the intersection of law and
mental health. These experts use clinical interviews, psychological testing, and behavioral
observations to assess the defendant’s mental state.

The evaluator then prepares a detailed report for the court, explaining their findings and offering an
opinion on whether the defendant is competent to proceed with the trial.

The Assessment Process Explained

The process generally includes:

1. **Clinical Interview**: The evaluator talks with the defendant about their understanding of the
charges, courtroom roles, and ability to assist counsel.

2. *Mental Status Examination**: This evaluates cognition, mood, thought processes, and behavior.
3. ¥Psychological Testing**: Standardized tests may be used to assess intellectual functioning,
memory, and psychiatric symptoms.

4, **Review of Records**: Past medical and psychiatric records are examined to gain context.

5. **Collateral Interviews**: Speaking with family members, attorneys, or jail staff may provide
additional insights.

Criteria for Determining Competency

The assessment focuses on whether the defendant can:

- Understand the nature and purpose of the court proceedings
- Comprehend the charges against them

- Appreciate the potential consequences of the trial

- Communicate effectively with their attorney

- Make informed decisions regarding their defense

If these criteria are not met, the defendant is typically deemed incompetent.



Restoration of Competency

When a defendant is found incompetent, courts often order treatment aimed at restoring
competency. This may include medication management, counseling, or educational interventions
designed to improve understanding and communication skills.

The length and type of treatment vary depending on the individual’s condition. Once restored, a
reevaluation takes place to determine if the defendant can proceed to trial.

Challenges and Controversies in Competency
Assessments

While competency to stand trial assessments are essential, they are not without challenges. Mental
health professionals must navigate complex ethical and legal considerations, including respecting
defendants’ rights while providing accurate evaluations.

There can be disagreements between evaluators and courts regarding competency status, especially
in borderline cases. Additionally, the potential for malingering—where defendants feign incompetence
to delay or avoid trial—requires careful clinical judgment.

Balancing Justice and Mental Health

Competency assessments lie at the intersection of law and psychology, balancing public safety,
defendants’ rights, and ethical treatment. This balance demands that evaluators maintain objectivity,
cultural competence, and sensitivity to mental health issues.

The Importance of Competency to Stand Trial
Assessment in Ensuring Fair Trials

Ensuring that defendants are competent protects the integrity of the judicial system. Trials where
defendants lack this basic capacity risk outcomes that are unjust or unreliable. By identifying and
addressing competency issues early, courts uphold constitutional protections and promote better
legal and mental health outcomes.

Moreover, these assessments help divert individuals with significant mental health needs towards

appropriate treatment rather than punitive measures alone, aligning with broader goals of
rehabilitation and public safety.

Tips for Legal Professionals When Dealing with Competency



Issues

- Be vigilant for signs of incompetency early in the case

- Collaborate closely with forensic evaluators to understand findings

- Educate clients about the importance of competency and mental health treatment
- Advocate for timely evaluations to prevent unnecessary trial delays

- Consider cultural and linguistic factors that may affect assessment outcomes

Looking Ahead: The Future of Competency
Assessments

Advances in neuropsychology, standardized testing, and legal standards continue to shape
competency evaluations. There is growing emphasis on evidence-based practices and
multidimensional assessments that consider cognitive, emotional, and social factors.

Technology, including telepsychiatry, is also playing an increasing role in conducting evaluations,
especially in underserved or remote areas. These innovations promise to enhance access, accuracy,
and fairness in the competency to stand trial assessment process.

Understanding competency to stand trial assessment is key for anyone involved in the criminal justice
system, from attorneys and judges to mental health professionals and defendants themselves. This
evaluation not only protects individual rights but also ensures that justice is served in an informed
and humane manner.

Frequently Asked Questions

What is a competency to stand trial assessment?

A competency to stand trial assessment is a psychological evaluation conducted to determine
whether a defendant has the mental capacity to understand the charges against them and can
participate adequately in their own defense during legal proceedings.

Who conducts competency to stand trial assessments?

These assessments are typically conducted by forensic psychologists or psychiatrists who have
specialized training in evaluating a defendant's mental state in relation to legal standards.

Why is competency to stand trial important?

Competency to stand trial is important to ensure that a defendant receives a fair trial and can
meaningfully participate in their defense, which is a fundamental constitutional right.



What criteria are used to determine competency to stand
trial?

The main criteria include the defendant's ability to understand the charges and legal proceedings,
communicate with their attorney, and participate in their defense effectively.

Can competency to stand trial change over time?

Yes, competency can fluctuate, especially if the defendant has a mental illness or cognitive
impairment. Treatment or medication may restore competency, allowing the trial to proceed.

What happens if a defendant is found incompetent to stand
trial?

If found incompetent, the defendant is usually sent to a mental health facility for treatment aimed at
restoring competency before the trial can continue.

How long does a competency to stand trial assessment take?

The duration varies but typically ranges from a few hours to several sessions over days or weeks,
depending on the complexity of the defendant's mental health and legal issues.

Are competency to stand trial assessments confidential?

While the assessment is conducted confidentially between the evaluator and defendant, the results
are shared with the court and relevant legal parties as part of the legal process.

What legal standards guide competency to stand trial
assessments?

In the United States, the Dusky standard is commonly used, which requires that defendants have a
rational and factual understanding of the proceedings and the ability to consult with their attorney
with a reasonable degree of rational understanding.

Additional Resources

Competency to Stand Trial Assessment: An In-Depth Professional Review

competency to stand trial assessment serves as a critical procedure within the criminal justice
system to determine whether a defendant possesses the requisite mental capacity to participate
meaningfully in their own legal proceedings. This evaluation is pivotal, balancing the defendant’s
constitutional rights against the court’s interest in administering justice effectively. As mental health
considerations gain increasing prominence in legal contexts, understanding the nuances,
methodologies, and implications of competency assessments becomes essential for legal
professionals, forensic psychologists, and policymakers alike.



Understanding Competency to Stand Trial Assessment

The competency to stand trial assessment aims to evaluate a defendant’s current mental state
concerning their ability to comprehend legal charges, consult with counsel, and engage in courtroom
processes. Unlike insanity defenses that address mental state at the time of the alleged offense,
competency evaluations focus strictly on present cognitive and psychological functioning. The legal
standards for competency derive from landmark rulings such as Dusky v. United States (1960), which
established that defendants must have “sufficient present ability to consult with their lawyer with a
reasonable degree of rational understanding” and possess “a rational as well as factual understanding
of the proceedings.”

This assessment acts as a gatekeeper, preventing trials from proceeding against defendants who
cannot adequately defend themselves, thereby ensuring fairness and due process under the law.

Core Components of Competency Evaluations

Competency evaluations are comprehensive and multifaceted. They typically involve clinical
interviews, psychological testing, collateral interviews, and review of medical and legal records.
Forensic psychologists or psychiatrists conducting these assessments focus on several key domains:

e Cognitive Functioning: Understanding of courtroom roles, legal terminology, and
consequences.

e Communication Abilities: Capacity to interact with defense counsel and convey relevant
information.

» Rational Understanding: Ability to form reasoned decisions about defense strategies and
pleadings.

e Psychiatric Symptoms: Presence of mental illness or cognitive impairments that may hinder
trial participation.

Standardized instruments such as the MacArthur Competence Assessment Tool-Criminal Adjudication
(MacCAT-CA) and the Competency Assessment Instrument (CAl) offer structured approaches to
quantify these domains, complementing clinical judgment.

Legal and Ethical Implications

The competency to stand trial assessment exists at the intersection of law and mental health, raising
complex ethical issues. Courts rely heavily on expert testimony, but the subjective nature of
psychiatric evaluation introduces challenges in consistency and reliability. Additionally,
determinations of incompetency result in delays and often require defendants to undergo psychiatric
treatment aimed at restoration.



Restoration to Competency

When a defendant is found incompetent, they are typically committed to a treatment facility where
interventions focus on improving mental status to meet competency standards. Restoration efforts
may include medication management, psychoeducation about legal processes, and therapeutic
support. Studies reveal that approximately 60-75% of defendants regain competency following
appropriate treatment, although timelines can vary widely depending on underlying conditions and
resources available.

Challenges in Competency Assessment

Several factors complicate competency evaluations:

e Cultural and Language Barriers: Misinterpretations or misunderstandings can skew
assessment results.

* Malingering and Feigning: Some defendants may exaggerate or fabricate symptoms to avoid
trial.

e Complex Diagnoses: Co-occurring disorders such as intellectual disability combined with
psychosis require nuanced evaluations.

Addressing these challenges requires specialized training and a multidisciplinary approach to ensure
fairness and accuracy.

Comparative Perspectives and Jurisdictional Variations

Competency standards and procedures vary across jurisdictions, reflecting differing legal traditions
and resource availability. For instance, some U.S. states mandate periodic reevaluations during
extended competency restoration periods, while others have statutory limits on how long a defendant
can be held for competency purposes. Internationally, countries differ in how they integrate mental
health assessment within criminal justice systems, impacting outcomes for defendants with mental
illness.

Data on Competency Evaluations

Empirical research indicates that competency evaluations are among the most frequent forensic
assessments requested by courts. According to a 2022 survey by the American Academy of Forensic
Psychology, approximately 15-20% of felony defendants undergo competency assessments. Factors
influencing referral rates include severity of charges, observable psychiatric symptoms, and defense
strategy considerations.



Pros and Cons of Competency to Stand Trial Assessments

e Pros:
o Protects defendants’ constitutional rights and ensures fair trial standards.
o Facilitates early identification and treatment of mental health issues.

o Enhances judicial efficiency by preventing unjust prosecutions.

e Cons:
o Potential for subjective bias and inconsistent evaluations.
o Delays in legal proceedings due to competency restoration processes.

o Resource-intensive, requiring specialized personnel and facilities.

Balancing these benefits and drawbacks remains a continuous endeavor in legal and psychiatric
communities.

Future Directions in Competency Assessment

Emerging technologies and research are poised to transform competency evaluations. Neuroimaging,
artificial intelligence-driven assessment tools, and enhanced standardized measures may improve
objectivity and diagnostic precision. Moreover, training programs emphasizing cultural competence
and malingering detection are increasingly vital.

In parallel, legislative reforms aimed at streamlining competency procedures while safeguarding
rights continue to evolve. These efforts collectively represent a shift toward a more integrated and
evidence-based approach to competency to stand trial assessment.

Competency to stand trial assessments remain a cornerstone of the justice system’s commitment to
fairness and mental health awareness. As interdisciplinary collaboration deepens and methodologies
advance, the capacity to conduct thorough, accurate, and equitable evaluations will only strengthen
the legal process and protect vulnerable defendants.



Competency To Stand Trial Assessment

competency to stand trial assessment: Evaluation of Competence to Stand Trial Patricia
Zapf, Ronald Roesch, 2008-12-19 Forensic mental health assessment (FMHA) has grown into a
specialization informed by research and professional guidelines. This series presents up-to-date
information on the most important and frequently conducted forms of FMHA. The 19 topical volumes
address best approaches to practice for particular types of evaluation in the criminal, civil, and
juvenile/family areas. Each volume contains a thorough discussion of the relevant legal and
psychological concepts, followed by a step-by-step description of the assessment process from
preparing for the evaluation to writing the report and testifying in court. Volumes include the
following helpful features: - Boxes that zero in on important information for use in evaluations - Tips
for best practice and cautions against common pitfalls - Highlighting of relevant case law and
statutes - Separate list of assessment tools for easy reference - Helpful glossary of key terms for the
particular topic In making recommendations for best practice, authors consider empirical support,
legal relevance, and consistency with ethical and professional standards. These volumes offer
invaluable guidance for anyone involved in conducting or using forensic evaluations.

competency to stand trial assessment: Competency to Stand Trial Evaluations Thomas
Grisso, 1988 Of all the different forms of forensic mental health evaluations, the most frequently
requested are competency to stand trial evaluations. Dr. Grisso, a preeminent forensic researcher
and teacher, has put together a field-tested manual of immense value. It is basic and
straightforward, yet sufficiently complete to meet current legal requirements, professional
standards, and the realistic demands of a forensic practice. Included are reviews of competency
assessment instruments; discussions of ethical issues in competency evaluations of criminal
defendants; case examples; and appendices detailing major legal cases, specialized evaluation tools,
and reference citations.

competency to stand trial assessment: Competency to Stand Trial and Mental Illness
Harvard Medical School. Laboratory of Community Psychiatry, 1973

competency to stand trial assessment: Competency to Stand Trial Ronald Roesch, Stephen
L. Golding, 1980

competency to stand trial assessment: Assessing Negative Response Bias in Competency to
Stand Trial Evaluations Steven J. Rubenzer, 2018 This work provides readers with a comprehensive
guide to assessing whether a defendant has feigned mental impairment during a competency to
stand trial evaluation, or simply did not put forth his/her best effort. This text reviews the literature
on assessing feigning and negative response bias, with particular focus on issues, tests and data
relevant to CST evaluations, and examines proposed criteria and statistical methods of determining
and classifying assessment results.

competency to stand trial assessment: Assessing Negative Response Bias in
Competency to Stand Trial Evaluations Steven ]J. Rubenzer, 2018-03-22 Evaluations of a
defendant's competence to stand trial (CST) are probably the most frequently performed forensic
evaluations, with estimates in the United States ranging from 60,000 to 70,000 annually. In order for
CST evaluations to be considered thorough and accurate, examiners must assess for possible lack of
cooperation, feigning, or malingering - the intentional production or gross exaggeration of false or
grossly exaggerated physical or psychiatric symptoms, motivated by external incentives. Yet, there
are accounts that CST examiners often do not assess for negative response bias, and even if they do
nevertheless fail to identify a considerable number of examinees that do feign. Assessing Negative
Response Bias in Competency to Stand Trial Evaluations provides readers with a comprehensive
guide to assessing whether a defendant has feigned mental impairment during a competency to
stand trial evaluation, or simply did not put forth his/her best effort. This book reviews the literature
on assessing feigning and negative response bias, with particular focus on issues, tests, and data
relevant to CST evaluations, and examines proposed criteria and statistical methods of determining
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and classifying assessment results. It introduces readers to aspects of the vibrant
neuropsychological response style literature, an area many forensic psychologists appear to have
overlooked. Additionally, it offers recommendations for research and policy regarding the
parameters of CST assessment.

competency to stand trial assessment: Competence to Stand Trial Evaluations Thomas
Grisso, 2014

competency to stand trial assessment: Evaluation of Juveniles' Competence to Stand Trial
Ivan Kruh, Thomas Grisso, 2008-12-29 Forensic mental health assessment (FMHA) has grown into a
specialization informed by research and professional guidelines. This series presents up-to-date
information on the most important and frequently conducted forms of FMHA. The 19 topical volumes
address best approaches to practice for particular types of evaluation in the criminal, civil, and
juvenile/family areas. Each volume contains a thorough discussion of the relevant legal and
psychological concepts, followed by a step-by-step description of the assessment process from
preparing for the evaluation to writing the report and testifying in court. Volumes include the
following helpful features: - Boxes that zero in on important information for use in evaluations - Tips
for best practice and cautions against common pitfalls - Highlighting of relevant case law and
statutes - Separate list of assessment tools for easy reference - Helpful gloassary of key terms for the
particular topic In making recommendations for best practice, authors consider empirical support,
legal relevance, and consistency with ethical and professional standards. These volumes offer
invaluable guidance for anyone involved in conducting or using forensic evaluations.

competency to stand trial assessment: Psychological Evaluations for the Courts, Third
Edition Gary B. Melton, John Petrila, Norman G. Poythress, Christopher Slobogin, 2007-09-18 This
is the definitive reference and text for both mental health and legal professionals. The authors offer
a uniquely comprehensive discussion of the legal and clinical contexts of forensic assessment, along
with best-practice guidelines for participating effectively and ethically in a wide range of criminal
and civil proceedings. Presented are findings, instruments, and procedures related to criminal and
civil competencies, civil commitment, sentencing, personal injury claims, antidiscrimination laws,
child custody, juvenile justice, and more.

competency to stand trial assessment: Handbook of Psychology, Forensic Psychology
Alan M. Goldstein, 2003-01-07 Includes established theories and cutting-edge developments.
Presents the work of an international group of experts. Presents the nature, origin, implications, an
future course of major unresolved issues in the area.

competency to stand trial assessment: Forensic Assessments in Criminal and Civil Law
Ronald Roesch, Patricia A. Zapf, 2012-09-13 Designed to meet the specific needs of lawyers,Forensic
Assessments in Criminal and Civil Law: A Handbook for Lawyers provides insight into what to expect
from forensic mental health evaluations and how to navigate these assessments with skill and
competence. The volume is divided into sections by evaluation type: criminal, civil, and juvenile and
family evaluations. Each chapter addresses one of the most commonly requested forensic
evaluations and is written by a forensic psychologist with both academic and professional experience
with that type of evaluation.

competency to stand trial assessment: Evaluating Competencies Thomas Grisso, 2003 This
second edition is a restatement of the theory, a review of what happened to the field since the theory
was first introduced 15 years ago, and its application to a new generation of forensic assessment
instruments that has evolved in that time. --p. x.

competency to stand trial assessment: Competency to Stand Trial and Mental Illness
Harvard Medical School. Laboratory of Community Psychiatry, 1974

competency to stand trial assessment: Crime and Psychology Jonathan Venn, 2023-12-29
Clear and accessible in style, this book offers a comprehensive introduction to criminal justice and
forensic mental health and the ways in which they intersect. Assuming no prior exposure to the field
of criminal forensic psychology, the book reviews ten areas where mental health professionals
contribute regularly to the due process of law: comprehension of rights, competency to stand trial,




transfer of juveniles to adult court, risk assessment, mitigation, sentencing, sexually violent
predators, insanity, and capital punishment of persons with mental illness and with intellectual
disability. The book also explores the major categories of mental disorders, how they contribute to
criminal behavior, and what problems they present in courts and corrections. Landmark cases from
the United States and United Kingdom are also reviewed in detail to develop a thorough
understanding of the court’s decision-making process. Bridging the gap between abstraction and
practice through its narrative presentation of case material, emphasis on controversy, and
illumination of the historical roots of problems and ideas, the book helps the forensic practitioner
transition from novice to knowledgeable professional in the courtroom. Drawing on the author’s
extensive experience in forensic psychology, this book is the ideal resource for the early-career
forensic mental health practitioner, as well as graduate students in forensic mental health and
forensic psychology, and mental health professionals seeking to enter the field of forensics.

competency to stand trial assessment: Mental Competency Assessment and Training (MCAT)
Program Craig West, 2018-09

competency to stand trial assessment: The SAGE Encyclopedia of Criminal Psychology
Robert D. Morgan, 2019-04-25 The SAGE Encyclopedia of Criminal Psychology will be a modern,
interdisciplinary resource aimed at students and professionals interested in the intersection of
psychology (e.g., social, forensic, clinical), criminal justice, sociology, and criminology. The
interdisciplinary study of human behavior in legal contexts includes numerous topics on criminal
behavior, criminal justice policies and legal process, crime detection and prevention, eyewitness
identification, prison life, offender assessment and rehabilitation, risk assessment and management,
offender mental health, community reintegration, and juvenile offending. The study of these topics
has been increasing continually since the late 1800s, with people trained in many legal professions
such as policing, social work, law, academia, mental health, and corrections. This will be a
comprehensive work that will provide the most current empirical information on those topics of
greatest concern to students who desire to work in these fields. This encyclopedia is a unique
reference work that looks at criminal behavior primarily through a scientific lens. With over 500
entries the book brings together top empirically driven researchers and clinicians across multiple
fields—psychology, criminology, social work, and sociology—to explore the field.

competency to stand trial assessment: Handbook of Psychology and Law Dorothy K.
Kagehiro, William S. Laufer, 2013-06-29 Shari Seidman Diamond Scholars interested in psychology
and law are fond of claiming origins for psycholegal research that date back four score and three
years ago to Hugo von Munsterberg's On the Witness Stand, published in 1908. These early roots
can mislead the casual observer about the history of psychology and law. Vigorous and sustained
research in the field is a recent phenomenon. It is only 15 years since the first review of psy chology
and law appeared in the Annual Review of Psychology (Tapp, 1976). The following year saw the first
issue of Law and Human Behavior, the official publication of the American Psychology-Law Society
and now the journal of the American Psychological Associ ation's Division of Psychology and Law.
Few psychology departments offered even a single course in psychology and law before 1973, while
by 1982 1/4 of psychology graduate programs had at least one course, and a number had begun to
offer forensic minors and/or joint J. D. / Ph. D. programs (Freeman & Roesch, see Chapter 28). Yet
this short period of less than 20 years has seen a dramatic level of activity. Its strengths and
weaknesses, excitements and disappointments, are all captured in the collection of chapters
published in this first Handbook of Psychology and Law. In describing what we have learned ab out
psychology and law, the works included here also reveal the questions we have yet to answer and
thus offer a blueprint for activities in the next 20 years.

competency to stand trial assessment: Handbook of Psychology, Forensic Psychology Irving
B. Weiner, Randy K. Otto, 2012-10-16 Psychology is of interest to academics from many fields, as
well as to the thousands of academic and clinical psychologists and general public who can't help
but be interested in learning more about why humans think and behave as they do. This
award-winning twelve-volume reference covers every aspect of the ever-fascinating discipline of




psychology and represents the most current knowledge in the field. This ten-year revision now
covers discoveries based in neuroscience, clinical psychology's new interest in evidence-based
practice and mindfulness, and new findings in social, developmental, and forensic psychology.

competency to stand trial assessment: Mental Competency Assessment and Training
(MCAT) Program Craig West, 2020-06 The Mental Competency Assessment and Training (MCAT)
program curriculum offers lesson plans needed for professionals who serve in court-connected cases
to assist juveniles who are found incompetent to stand trial and are in need of competency
restoration services to restore competency to stand trial in a juvenile proceeding. The curriculum is
designed to work with those who are found incompetent to stand trial as a result of mental health
issues or developmental disabilities. The MCAT Program curriculum is a part of a restoration
competency program that relies on case law [(e.g., Dusky v. United States, 362 U.S. 402 (1960)] and
scientific research. The MCAT Program utilizes a four-phase model when assisting juvenile
respondents in becoming competent to stand trial. In phase one, individuals who are attempting to
restore competency are taught general legal concepts (e.g., juvenile justice process, legal personnel,
the burden of proof, etc.). In Phase 2 of the program, basic court etiquette and managing disruptive
behaviors due to feelings of stress or anger are taught. Phase 3 of the curriculum provides
information on how to work closely with counsel in a rational manner and to understand the basic
defenses counsel might discuss. Phase 4 of the curriculum helps the juvenile understand and better
appreciate the charges brought against them and facilitate the evidentiary exploration process so
that they may be better equipped to consult with counsel in a more rational manner.

competency to stand trial assessment: Ziskin's Coping with Psychiatric and Psychological
Testimony David Faust, 2012-01-12 This highly effective guide is designed to help attorneys
differentiate expert testimony that is scientifically well-established from authoritative
pronouncements that are mainly speculative. Building on the foundation of Jay Ziskin's classic work,
this updated text blends the best of previous editions with discussion of positive scientific advances
in the field to provide practical guidance for experts and lawyers alike. Major contributors in the
field summarize the state of the literature in numerous key areas of the behavioral sciences and law.
Working from these foundations, the text provides extensive guidance, tips, and strategies for
improving the quality of legal evaluations and testimony, appraising the trustworthiness of experts'
opinions, and as follows, bolstering or challenging conclusions in a compelling manner. Distinctive
features of this text include detailed coverage of admissibility and Daubert challenges, with unique
chapters written by an eminently qualified judge and attorney; hundreds of helpful suggestions
covering such topics as forensic evaluations, discovery, and the conduct of depositions and
cross-examinations; and two chapters on the use of visuals to enhance communication and
persuasiveness, including a unique chapter with over 125 model visuals for cases in psychology and
law. More than ever, the sixth edition is an invaluable teaching tool and resource, making it a 'must
have' for mental health professionals and attorneys--
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