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Human Performance Technology Degree: Unlocking Potential in the Workplace and
Beyond

human performance technology degree is becoming an increasingly popular field of
study for those interested in optimizing human potential, productivity, and organizational
effectiveness. As businesses and organizations strive to improve efficiency, reduce errors,
and enhance employee satisfaction, the demand for professionals skilled in human
performance technology continues to grow. But what exactly does this degree entail, and
why might it be the right choice for someone passionate about improving performance
through innovative strategies? Let’s explore the ins and outs of this unique academic path.

What Is a Human Performance Technology
Degree?

At its core, a human performance technology (HPT) degree focuses on analyzing and
improving human performance in various settings, particularly within workplaces,
educational environments, and organizational systems. The discipline combines principles
from psychology, instructional design, systems engineering, and business management to
create comprehensive solutions that address performance gaps.

Students pursuing this degree learn how to identify problems that hinder productivity,
design interventions to enhance skills and motivation, and evaluate the effectiveness of
those interventions. Whether it’s streamlining training programs, improving workflow
processes, or developing performance support tools, the goal is to enable individuals and
teams to perform at their best.

The Interdisciplinary Nature of Human Performance
Technology

One of the reasons the human performance technology degree stands out is its
interdisciplinary approach. It borrows concepts from:

- Behavioral psychology: Understanding what drives people’s actions and decision-making.
- Instructional design: Creating effective learning materials and experiences.

- Organizational development: Shaping company culture and structure to support
performance.

- Data analytics: Measuring performance outcomes and identifying trends.

- Change management: Guiding organizations through transitions smoothly.

This blend allows graduates to approach performance challenges from multiple angles,
making their solutions more holistic and sustainable.



Key Components of a Human Performance
Technology Degree Program

While programs may vary by institution, several core components are typically emphasized
in human performance technology degree curricula.

Performance Analysis

Students learn how to conduct detailed assessments to pinpoint where performance issues
arise. This involves gathering data through interviews, observations, surveys, and
reviewing existing workflows. Understanding the root causes—whether they be skill
deficits, motivational problems, or systemic barriers—is essential before implementing any
solution.

Intervention Design and Development

Once problems are identified, the next step is designing interventions. These could range
from training sessions and e-learning modules to job aids, coaching programs, or even
changes in organizational policies. The degree program teaches students how to tailor
these solutions to fit specific contexts and target audiences effectively.

Implementation and Change Management

Introducing new processes or tools often meets resistance. Human performance
technology programs emphasize strategies to navigate organizational change, engage
stakeholders, and ensure smooth adoption of interventions.

Evaluation and Continuous Improvement

Measuring the success of interventions is critical. Students learn to use qualitative and
quantitative methods to assess whether performance has improved and to make necessary
adjustments. This feedback loop ensures ongoing refinement and sustained impact.

Career Opportunities with a Human Performance
Technology Degree

Graduates with a human performance technology degree find themselves well-positioned
in a variety of roles across industries. The skills acquired are applicable in corporate,
government, healthcare, and educational settings, among others.



Common Job Titles

- Performance Improvement Specialist

- Learning and Development Manager

- Organizational Development Consultant
- Instructional Designer

- Human Factors Specialist

- Talent Development Analyst

Industries That Value HPT Graduates

- Corporate sectors looking to boost employee productivity and engagement.

- Healthcare organizations aiming to reduce errors and improve patient outcomes.
- Government agencies focusing on training and operational efficiency.

- Educational institutions developing effective teaching strategies.

- Technology firms designing user-friendly interfaces and support systems.

The versatility of this degree means that professionals can tailor their career paths
according to their interests and strengths.

Benefits of Pursuing a Human Performance
Technology Degree

Choosing to study human performance technology offers several advantages beyond just
career prospects.

Making a Tangible Impact

One of the most rewarding aspects of this field is the ability to see direct results from your
work. Whether it’s reduced errors on a manufacturing line or improved employee morale,
interventions designed through HPT principles can transform workplaces and lives.

Developing a Diverse Skill Set

Students come away with expertise in analysis, design, communication, leadership, and
data-driven decision-making. This diverse toolkit is highly valued in today’s dynamic job
market.



Opportunities for Innovation

With rapid advances in technology, human performance technologists are uniquely
positioned to leverage tools like artificial intelligence, virtual reality, and mobile platforms
to create cutting-edge solutions for performance challenges.

Choosing the Right Human Performance
Technology Degree Program

If you're considering a degree in this field, it’s important to find a program that aligns with
your goals and learning style.

Accreditation and Reputation

Look for programs accredited by relevant bodies and with strong faculty expertise in HPT,
instructional design, or organizational development.

Flexible Learning Options

Many schools now offer online or hybrid programs, making it easier to balance studies
with work or family commitments.

Practical Experience

Seek out programs that provide internships, capstone projects, or partnerships with
organizations to gain hands-on experience.

Alumni Network and Career Support

A supportive community and career services can help you connect with employers and
navigate your job search after graduation.

Emerging Trends in Human Performance
Technology

The field of human performance technology is constantly evolving, influenced by new
research and technological advancements.



Integration of Artificial Intelligence

Al is being used to personalize learning experiences, predict performance issues, and
automate routine tasks, freeing up human resources for higher-level work.

Emphasis on Employee Well-Being

Modern HPT approaches increasingly recognize the link between well-being and
performance, incorporating mental health support and work-life balance strategies.

Data-Driven Decision Making

Advanced analytics and big data enable more precise identification of performance gaps
and more effective intervention design.

Focus on Remote and Hybrid Workforces

With the rise of remote work, human performance technology professionals are designing
solutions that support distributed teams and maintain productivity outside traditional
office settings.

Embarking on a human performance technology degree journey opens doors to a
fascinating career where you can influence how people learn, work, and thrive. Whether
you want to improve corporate training, enhance healthcare delivery, or support
educational innovation, this degree equips you with the knowledge and skills to make a
meaningful difference.

Frequently Asked Questions

What is a Human Performance Technology degree?

A Human Performance Technology (HPT) degree focuses on improving individual and
organizational performance through systematic analysis, design, development,
implementation, and evaluation of interventions and solutions.

What careers can I pursue with a Human Performance
Technology degree?

Graduates can work as performance consultants, instructional designers, organizational
development specialists, training managers, HR professionals, and change management
consultants among other roles.



What skills will I gain from a Human Performance
Technology degree?

You will develop skills in performance analysis, instructional design, project management,
data evaluation, change management, and the use of technology to enhance human and
organizational performance.

Is a Human Performance Technology degree more
focused on technology or human behavior?

The degree combines both; it applies technological tools and systems alongside an
understanding of human behavior and organizational dynamics to improve performance.

Are there online Human Performance Technology
degree programs available?

Yes, many universities offer online or hybrid Human Performance Technology degree
programs, making it accessible for working professionals and remote learners.

What is the difference between Human Performance
Technology and Instructional Design degrees?

While both focus on improving learning and performance, Human Performance
Technology takes a broader systems approach addressing multiple factors affecting
performance, whereas Instructional Design primarily focuses on creating educational and
training materials.

How long does it typically take to complete a Human
Performance Technology degree?

A bachelor's degree typically takes 4 years, while a master's degree in Human
Performance Technology usually takes 1 to 2 years of full-time study.

What industries commonly employ Human Performance
Technology graduates?

Graduates are employed in industries such as corporate training, healthcare, government,
manufacturing, education, and consulting firms focused on organizational development
and performance improvement.

Does a Human Performance Technology degree require
prior experience in psychology or technology?

While prior experience in psychology, education, or technology can be helpful, most
Human Performance Technology degree programs accept students from diverse academic
backgrounds and provide foundational knowledge in these areas.



Additional Resources

Human Performance Technology Degree: Unlocking the Science of Workplace Efficiency

human performance technology degree programs have increasingly drawn attention
from professionals aiming to optimize organizational productivity and enhance workforce
capabilities. This interdisciplinary field blends principles from psychology, instructional
design, systems engineering, and organizational development to systematically improve
human performance in various environments. As businesses and institutions face complex
challenges related to employee efficiency, training effectiveness, and process optimization,
a human performance technology degree offers a strategic toolkit to address these issues
with evidence-based solutions.

Understanding the Human Performance
Technology Degree

At its core, a human performance technology (HPT) degree focuses on analyzing and
improving the interactions between humans, technology, and organizational systems.
Unlike traditional management or human resources degrees, HPT emphasizes a
systematic and scientific approach to diagnosing performance gaps and implementing
targeted interventions. Programs typically combine theoretical knowledge with practical
applications, preparing graduates to design performance improvement strategies that are
measurable and sustainable.

The curriculum often integrates subjects such as behavioral science, instructional design,
data analytics, and change management. This multidisciplinary approach equips students

to assess workplace challenges comprehensively and develop tailored solutions that
enhance learning, motivation, and operational efficiency.

Key Components of the Curriculum

A human performance technology degree usually covers:

e Performance Analysis: Techniques to identify performance gaps and root causes.

e Instructional Systems Design: Designing effective training and development
programs.

* Technology Integration: Leveraging digital tools and platforms to support learning
and performance.

¢ Organizational Development: Implementing systemic changes to improve culture
and processes.

¢ Measurement and Evaluation: Employing metrics and analytics to assess



intervention outcomes.

These competencies position graduates to work across sectors including corporate,
healthcare, government, and education.

Career Prospects and Industry Relevance

One of the significant advantages of pursuing a human performance technology degree is
its applicability to a wide range of industries. Organizations increasingly recognize the
importance of optimizing human capital to maintain competitive advantage, especially in
the era of digital transformation and automation.

Graduates often find roles in:

e Performance consulting

e Training and development management
e Organizational development specialist

e Change management coordinator

e Learning experience designer

According to recent labor market data, positions related to human performance and
organizational improvement are projected to grow steadily, reflecting ongoing demand for
professionals who can bridge the gap between technology and human capabilities.

Comparing Human Performance Technology with
Related Degrees

It is useful to distinguish a human performance technology degree from adjacent fields
such as industrial-organizational psychology or instructional design. While there is
overlap, HPT tends to adopt a broader systems perspective, incorporating technology and
organizational change alongside human behavior and learning theories.

For example, industrial-organizational psychology often focuses more on employee
behavior and motivation using psychological principles, whereas HPT integrates systems
analysis and technological tools to design comprehensive performance solutions.
Instructional design, a component of HPT, centers primarily on creating effective learning
experiences, but HPT extends beyond training to address all factors influencing
performance.



Advantages and Challenges of Pursuing an HPT
Degree

Advantages

e Interdisciplinary Skill Set: Graduates gain expertise in behavioral science,
technology, and organizational strategy.

e High Demand: Organizations require professionals who can improve efficiency and
adapt to technological advances.

e Practical Orientation: Emphasis on measurable outcomes ensures skills are
applicable in real-world settings.

¢ Flexibility: Careers span multiple industries and roles.

Challenges

e Program Availability: Fewer universities offer specialized HPT degrees compared
to other business or psychology programs.

e Complex Skill Integration: Students must assimilate knowledge from diverse
disciplines, which can be demanding.

e Continual Learning: Rapid technological changes require ongoing professional
development.

Prospective students should weigh these factors when considering enrollment.

Selecting the Right Program

When evaluating human performance technology degree programs, several factors
influence the quality and relevance of education:

e Accreditation and Reputation: Ensure the institution is accredited and recognized
for its HPT or related programs.



¢ Curriculum Breadth: Look for courses covering performance analysis, instructional
design, technology integration, and evaluation methodologies.

e Practical Experience: Opportunities for internships or capstone projects enhance
hands-on learning.

e Faculty Expertise: Instructors with industry experience can provide valuable
insights and networking connections.

¢ Flexibility: Online or part-time options can accommodate working professionals.

Research indicates that graduates from programs emphasizing applied learning and
technology integration tend to have stronger career outcomes.

The Role of Certifications and Continuing Education

In addition to the degree, certifications such as Certified Performance Technologist (CPT)
can bolster a professional’s credentials. Continuing education through workshops,
webinars, and professional associations helps practitioners stay abreast of emerging best
practices and tools in the field.

The Future of Human Performance Technology
Education

As workplaces evolve with artificial intelligence, remote work models, and complex global
operations, the demand for human performance technology professionals is poised to
increase. Academic institutions are responding by integrating data analytics, virtual
reality, and adaptive learning technologies into their curricula.

Moreover, the growing emphasis on employee well-being and engagement aligns with
HPT’s holistic approach to performance improvement. This trend suggests that the human
performance technology degree will continue to adapt and expand, offering graduates the
chance to lead transformative initiatives in diverse organizational contexts.

Exploring the intersections of human behavior, technology, and organizational systems, a
human performance technology degree offers a promising pathway for individuals
committed to enhancing efficiency and effectiveness in today’s dynamic work
environments.

Human Performance Technology Degree

human performance technology degree: Handbook of Human Performance Technology


https://www.americancontractorsorganization.org/archive-th-171/human-performance-technology-degree.pdf

James A. Pershing, 2006-05-19 The first two editions of the Handbook of Human Performance
Technology helped define the rapidly growing and vibrant field of human performance technology - a
systematic approach to improving individual and organizational performance. Exhaustively
researched, this comprehensive sourcebook not only updates key foundational chapters on
organizational change, evaluation, instructional design, and motivation, but it also features
breakthrough chapters on performance technology in action and addresses many new topics in the
field, such as certification, Six Sigma, and communities of practice. Boasting fifty-five new chapters,
contributors to this new edition comprise a veritable who's who in the field of performance
improvement, including Geary Rummler, Roger Kaufman, Ruth Clark, Allison Rossett, Margo
Murray, Judith Hale, Dana and James Robinson, and many others. Praise for the third edition of the
Handbook of Human Performance Technology If you are in the business of trying to improve
organizational performance, this Handbook should be the first place you look for answers to
questions about human performance technology. - Joseph J. Durzo, CPT, Ph.D., senior vice president
and chief learning officer, Archstone-Smith This newest edition of the Handbook provides an
unparalleled, all-encompassing survey of the latest theory and its practical application in this
emergent field. This book is a must-have reference for any professional wishing to systematically
improve performance within their organization. - Weston McMillan, CPT, manager, training and
development, eBay Inc. An invaluable, engaging resource for anyone charged with improving
workplace performance. It not only provides the background and foundations of our profession, but
more importantly, it also provides the most up-to-date descriptions of how to apply HPT to drive
results. - Rodger Stotz, CPT, vice president and managing consultant, Maritz Inc. This book is filled
with insights--both for those who are new to the field and also for those who are experienced. It
offers concrete advice and examples on how to use HPT to impact business results and how to work
successfully within organizations. - Anne Marie Laures, CPT, director, learning services, Walgreen
Co. The Handbook contains many of the secrets for improving the performance of individuals,
groups, and organizations. - Robert F. Mager, author, Analyzing Performance Problems and How to
Turn Learners On...Without Turning Them Off

human performance technology degree: Human Performance Technology: Concepts,
Methodologies, Tools, and Applications Management Association, Information Resources,
2019-05-03 Business practices are rapidly changing due to technological advances in the workplace.
Organizations are challenged to implement new programs for more efficient business while
maintaining their standards of excellence and achievement. Human Performance Technology:
Concepts, Methodologies, Tools, and Applications is a vital reference source for the latest research
findings on real-world applications of digital tools for human performance enhancement across a
variety of settings. This publication also examines the utilization of problem-based instructional
techniques for challenges and solutions encountered by industry professionals. Highlighting a range
of topics such as performance support systems, workplace curricula, and instructional technology,
this multi-volume book is ideally designed for business executives and managers, business
professionals, human resources managers, academicians, and researchers actively involved in the
business industry.

human performance technology degree: Cases on Human Performance Improvement
Technologies Stefaniak, Jill E., 2015-03-31 Management professionals regularly seek new,
cost-effective ways to influence employee behavior to advance productivity and competency within
their organization. While best practices are often taught in the classroom, many students lack an
understanding of the real world challenges professionals face. Cases on Human Performance
Improvement Technologies presents a collection of teaching cases that demonstrate the real-world
application of digital tools for human performance enhancement across a variety of settings.
Utilizing a problem-based instructional technique, the cases presented in this publication include the
challenges and solutions industry professionals encounter. This publication is an essential reference
source for educators, upper level students, and practitioners in the fields of human-computer
interaction, organizational development, educational technology, and business management.



human performance technology degree: Cases on Learning Design and Human Performance
Technology Stefaniak, Jill, 2019-07-05 As a company grows and new business opportunities are
presented, there is an expectation that employee performance will grow and improve as the
organization does. One method to improve performance is through systematic, data-driven
technology that analyzes all affecting aspects of an organization. A better understanding of how this
quality-improving technology can be integrated within a variety of different industries is needed in
order to develop strategies and interventions that address an organizational need. Cases on
Learning Design and Human Performance Technology provides a collection of cases that
demonstrate how principles of learning design and human performance technology have been
employed within organizations in a variety of industries to address business problems, quality
improvement initiatives, and business opportunities. While highlighting topics including intervention
design, workflow procedures, and employee development, this book is ideally designed for
managers, executives, human resources, IT specialists, academicians, business professionals,
industry practitioners, researchers, and students.

human performance technology degree: Educational Media and Technology Yearbook
Michael Orey, Stephanie A. Jones, Robert Maribe Branch, 2012-11-06 As digital devices play a more
critical role in daily life than ever, more opportunities arise for innovative learning technologies—a
trend on full display in the Educational Media and Technology Yearbook for 2012. This latest edition,
volume 37, from the Association for Education, Communication, and Technology (AECT) notes the
most current trends in the field of learning design and technology, taking into account the
implications for both formal and informal learning. The majority of articles train their focus on
graduate and professional goals, including an analysis of doctoral programs in educational
technology and new collaborative learning platforms. Library science is a featured component of this
analysis and Library Science programs are featured prominently in this analysis. Mediagraphy and
profiles of leaders in the field are also included.

human performance technology degree: Handbook of Human Performance Technology
Harold D. Stolovitch, Erica J. Keeps, 1999-04-09 The answers to your performance improvement
questions are here! The first edition of the Handbook of Human Performance Technology has been
the bible of this rapidly evolving field. This new edition, co-published with The International Society
for Performance Improvement, adopts a more international approach and introduces you to many
emerging technologies. You'll learn how to: Plan performance improvement projects Analyze a
corporate culture Implement effective interventions Use job aids and multimedia-based training
Conduct on-the-job training Evaluate intervention effectiveness Improve your own professional life . .
. and much more! Contributors to the volume comprise a veritable who's who in the field of
performance improvement. If you own the trailblazing first edition, you'll want to add this volume to
your bookshelf. If you are a trainer, consultant, or a manager engaged in improving performance,
this groundbreaking work is indispensable.

human performance technology degree: Foundations of Instructional and Performance
Technology Seung Youn Chyung, 2008 Whether you're studying or practicing in the fields of
instructional technology and human performance technology, you need a foundation of knowledge to
advance your career. Foundations of Instructional and Performance Technology will provide you
with an overview of principles and practices that is clear and easy-to-understand. This new resource
does not offer an exhaustive list of topics. Rather the author selected topics with those fairly new to
the field in mind and synthesized a wealth of information from many different sources into one
concise text. The book starts with a focus on instructional technology, then shifts to human
performance technology. With this book, youll have the opportunity to learn about ideas of original
thinkers like Edward Thorndike, B. F. Skinner, Benjamin Samuel Bloom and more. Youll also have
access to extensive references and user-friendly charts and graphs all designed to help you develop,
validate and enhance your practice.

human performance technology degree: Human Performance Improvement William ]J.
Rothwell, Carolyn K. Hohne, Stephen B. King, 2012-06-14 Today's dynamic organizations must



achieve positive results in record time - a challenge that requires managers to avoid problems before
they arise and to solve these issues quickly. Human Performance Improvement (HPI) is a powerful
tool that can be used to help build intellectual capital, establish and maintain a 'high-performance
workplace, enhance profitability, and encourage productivity' - as well as increase return on equity
and improved safety. Written by a group of highly respected authors in the field, this book will show
you how to:- - discover and analyze performance gaps - plan for future improvements in human
performance - design and develop cost-effective interventions to close performance gaps.

human performance technology degree: Educational Media and Technology Yearbook
Robert Maribe Branch, Hyewon Lee, Sheng Shiang Tseng, 2019-11-06 This is Volume 42 of the
Educational Media and Technology Yearbook. For the past 40 years, our Yearbook has contributed
to the field of Educational Technology in presenting contemporary topics, ideas, and developments
regarding diverse technology tools for educational purposes. Our Yearbook has inspired researchers,
practitioners, and teachers to consider how to develop technological designs and develop curricula
and instruction integrating technology to enhance student learning, teach diverse populations across
levels with effective technology integration, and apply technology in interactive ways to motivate
students to engage in course content. In addition, Volume 42 features the Virtual Reality (VR) and
Augmented Reality (AR) research and educational use cases, organized and coordinated by Vivienne
and David. This section provides evidence that the affordances of AR, VR, and mixed reality, defined
as an immersive multi-platform experience reality (XR), have begun to make indelible changes in
teaching and learning in the United States. XR’s recent developments stimulated the editors to
propose a special edition to mark the interoperability of immersive technology to push the
boundaries of human curiosity, creativity, and problem solving. After years of incremental
development, XR has reached a critical level of investment, infrastructure, and emerging production.
The chapters included in this section illustrate how XR can push user inquiry, engagement, learning,
and interactivity to new levels within physical and digital contexts.

human performance technology degree: Lewis' Dictionary of Occupational and
Environmental Safety and Health Jeffrey Wayne Vincoli, 2019-09-17 With definitions from areas
such as toxicology, industrial hygiene, environmental compliance, environmental engineering, and
occupational medicine the Lewis Dictionary of Occupational and Environmental Safety and Health
contains THE MOST definitions for the words, related phrases, and terms encountered in these
fields. It also includes a comprehens

human performance technology degree: Graduate Announcement University of
Michigan--Dearborn, 1998

human performance technology degree: The DNP Degree & Capstone Project Mary Bemker,
Barb Schreiner, 2016-02-23 Practical guide to understanding the DNP degree and to completing a
successful capstone projectClinical, education, and policy exemplars of successful DNP Capstone
projects illustrate the necessary components and approach. Provides guidance on publicizing results
and conducting projects as a DNP This textbook focuses on enhancing understanding, and
characterizing the Doctor of Nursing Practice degree, and its place in the current healthcare
environment. The book offers guidelines for planning and conducting all phases of a DNP capstone
project. Examples of successful projects from varied areas of nursing practice are included along
with practical tips for publicizing capstone project results to the wider medical community.

human performance technology degree: Formative Design in Learning Brad Hokanson,
Matthew Schmidt, Marisa E. Exter, Andrew A. Tawfik, Yvonne Earnshaw, 2023-11-27 Learning
design is an ill-structured process that must account for multiple stakeholders, contextual
constraints, and other instructional needs. Whereas many theories outline learning theories, less is
known about the formative design process and how it impacts the design and development of
learning technologies. This is critical because a formative view considers the issues that educators
encounter and how to overcome them during the learning design process. This edited volume
provides a multi-faceted look at theories, studies, and design cases that employ formative design in
learning across multiple domains. Topics include processes oriented around design thinking,



design-based research, and others. Additional chapters provide contextual considerations, such as
describing how formative design was used to design learning solutions for STEM learning and food
banks, as well as overcoming challenges in emergency remote teaching. In doing so, the book
provides an interdisciplinary view that explores how scholars and practitioners engage in formative
practices that support a wide array of learners and contexts.

human performance technology degree: Telling Ain't Training, 2nd edition Harold D.
Stolovitch, Erica J. Keeps, 2011-06-01 The foundational and go-to book for anyone who does training
in the talent development field. A must have for trainers... Telling Ain't Training is an essential book
for all learning and development professionals. When the first edition of Telling Ain't Training was
published in 2002, its practical, learner-focused approach quickly became a favorite with learning
and development professionals, as well as school teachers, parents, professors, and anyone else who
trains, educates, or instructs. Chock-full of myth-busting research and ready-to-use tools, always
delivered in a lighthearted and entertaining style, Telling Ain't Training set new standards for the
training industry. That's a tough act to follow, but the long-awaited new edition of Telling Ain't
Training does not disappoint. While it has been updated, expanded and enhanced to reflect almost a
decade of progress, fans of the original Telling Ain't Training will be relieved to find that its lively,
user-friendly tone has been carefully preserved. In fact, this is a book that faithfully practices what it
preaches, engaging the reader from page one and immediately involving them in the first of many
try-it-yourself exercises that teach trainers how to avoid telling in favor of more interactive training.
This substantially heftier edition covers everything you must know to be a better trainer, plus:
Extensive new chapters covering technology and e-learning More methods for creating terrific
learner-centered training sessions Expanded evidence and research to support its approach to adult
learning Ways to retrofit your existing training programs and materials Even more in-depth
explanations of how the basic principles of adult learning apply An extensive index to make the book
more referenceable Additional tools, charts, exercises, illustrations, quizzes, and activities to involve
learners.

human performance technology degree: The SAGE Encyclopedia of Educational
Technology ]J. Michael Spector, 2015-01-29 The SAGE Encyclopedia of Educational Technology
examines information on leveraging the power of technology to support teaching and learning. While
using innovative technology to educate individuals is certainly not a new topic, how it is approached,
adapted, and used toward the services of achieving real gains in student performance is extremely
pertinent. This two-volume encyclopedia explores such issues, focusing on core topics and issues
that will retain relevance in the face of perpetually evolving devices, services, and specific
techniques. As technology evolves and becomes even more low-cost, easy-to-use, and more
accessible, the education sector will evolve alongside it. For instance, issues surrounding reasoning
behind how one study has shown students retain information better in traditional print formats are a
topic explored within the pages of this new encyclopedia. Features: A collection of 300-350 entries
are organized in A-to-Z fashion in 2 volumes available in a choice of print or electronic formats.
Entries, authored by key figures in the field, conclude with cross references and further readings. A
detailed index, the Reader’s Guide themes, and cross references combine for search-and-browse in
the electronic version. This reference encyclopedia is a reliable and precise source on educational
technology and a must-have reference for all academic libraries.

human performance technology degree: Design and Development Research Rita C. Richey,
James D. Klein, 2014-07-16 This volume thoroughly discusses methods and strategies appropriate for
conducting design and development research. Rich with examples and explanations, the book
describes actual strategies that researchers have used to conduct: 1) product and tool research and
2) model research.

human performance technology degree: Daily Graphic Ransford Tetteh, 2010-03-12

human performance technology degree: Advanced Instructional Design Techniques Jill E.
Stefaniak, 2023-09-12 Advanced Instructional Design Techniques provides comprehensive coverage
of advanced topics in instructional design and development. This ideal resource for upper-level



graduate coursework presents a thorough overview of theoretical foundations that support learning
design beyond basic information processing and behaviorist principles, along with innovative
strategies and problem-solving techniques to support designing for complex situations. Twelve
wide-ranging chapters cover challenging topics such as needs assessment, sustainability, ethics,
cognitive load, and more. Emphasizing reflective practice and decision-making in design
environments, the book attends to the models and constructs that support context-specific
instructional design across learning and training, from higher education and K-12 schooling to
business and industry training to health care and public-sector services.

human performance technology degree: Instructional-Design Theories and Models,
Volume III Charles M. Reigeluth, Alison A. Carr-Chellman, 2009-05-07 Instructional-Design
Theories and Models, Volume III: Building a Common Knowledge Base is perhaps best described by
its new subtitle. Whereas Volume II sought to comprehensively review the proliferating theories and
models of instruction of the 1980’s and 1990’s, Volume III takes on an even more daunting task:
starting to build a common knowledge base that underlies and supports the vast array of
instructional theories, models and strategies that constitute the field of Instructional Design. Unit I
describes the need for a common knowledge base, offers some universal principles of instruction,
and addresses the need for variation and detailed guidance when implementing the universal
principles. Unit II describes how the universal principles apply to some major approaches to
instruction such as direct instruction or problem-based instruction. Unit III describes how to apply
the universal principles to some major types of learning such as understandings and skills. Unit IV
provides a deeper understanding of instructional theory using the structural layers of a house as its
metaphor and discusses instructional theory in the broader context of paradigm change in
education.

human performance technology degree: CompetitiveEdge:A Guide to Business
Programs 2013 Peterson's, 2013-04-15 Peterson's CompetitiveEdge: A Guide to Graduate Business
Programs 2013 is a user-friendly guide to hundreds of graduate business programs in the United
States, Canada, and abroad. Readers will find easy-to-read narrative descriptions that focus on the
essential information that defines each business school or program, with photos offering a look at
the faces of students, faculty, and important campus locales. Quick Facts offer indispensible data on
costs and financial aid information, application deadlines, valuable contact information, and more.
Also includes enlightening articles on today's MBA degree, admissions and application advice, new
business programs, and more.
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