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What Is the Iron Law of Oligarchy? Understanding Its Impact on Organizations
and Societies

what is the iron law of oligarchy is a question that often comes up when
discussing the dynamics of power within organizations and political systems.
At its core, the iron law of oligarchy suggests that no matter how democratic
or egalitarian an organization starts, it will eventually develop a ruling
class or elite group that holds the majority of the power. This concept,
first articulated by the German sociologist Robert Michels in the early 20th
century, remains highly relevant today as it sheds light on the tendencies of
bureaucracies, political parties, and social movements to become dominated by
a few individuals.

The Origins and Meaning of the Iron Law of
Oligarchy

Robert Michels introduced the iron law of oligarchy in his 1911 book
*Political Parties*, where he examined the internal workings of socialist
parties in Europe. He observed that despite their democratic ideals, these
parties inevitably evolved into organizations controlled by a small
leadership group. Michels argued that this was not a flaw but an inherent
feature of organizational life.

The term "iron law" emphasizes the inevitability of this process. According
to Michels, as organizations grow, the complexity of managing them increases,
requiring specialization and delegation of tasks. This creates a class of
leaders who accumulate knowledge, control resources, and wield influence,
making it difficult for the general membership to challenge their authority.

Why Does Oligarchy Emerge?

Several factors contribute to this phenomenon:

- **Qrganizational Complexity:** As groups expand, coordination becomes more
challenging, necessitating a leadership structure.

- **Specialization:** Leaders often have specialized knowledge or skills,
giving them an advantage over ordinary members.

- **Control of Information:** Those in power typically control access to
information, which strengthens their position.

- **Member Apathy:** General members may become disengaged or reliant on
leaders, reducing demands for accountability.

- **Leadership Self-Interest:** Leaders may act in ways that preserve and
enhance their power rather than the organization's original mission.



How the Iron Law of Oligarchy Applies in Modern
Contexts

Understanding what is the iron law of oligarchy helps us analyze various
institutions beyond political parties, including corporations, unions,
nonprofits, and even online communities. Almost every large organization
exhibits some degree of oligarchic structure, regardless of its democratic
intentions.

Political Systems and Governance

In democratic governments, elected officials and bureaucrats often form an
elite class that manages state affairs. While elections provide a mechanism
for accountability, the iron law suggests that political parties and
government institutions tend to be dominated by a relatively small group of
insiders who influence policy decisions and control key resources.

This insight helps explain why political reforms sometimes stall or why
lobbyists and special interest groups can disproportionately influence
legislation. It also highlights the challenges citizens face in holding
leaders accountable and maintaining transparency.

Corporate Leadership and Business Organizations

Corporations, especially large multinational companies, often display
oligarchic tendencies. Decision-making power is concentrated in boards of
directors, executives, and senior management teams. Employees and
shareholders may have limited influence on day-to-day operations despite
their stakes in the company.

Recognizing the iron law of oligarchy in business can encourage efforts to
improve corporate governance, promote transparency, and foster more inclusive
leadership practices. It also raises questions about accountability when top
executives prioritize personal gain over stakeholder interests.

Criticisms and Limitations of the Iron Law of
Oligarchy

While Michels’ theory provides a valuable lens, it is not without critiques.
Some scholars argue that the iron law of oligarchy is too deterministic and
overlooks the potential for democratic renewal and resistance within
organizations.



Possibility of Democratic Renewal

History shows that some organizations successfully resist oligarchic
tendencies through mechanisms like term limits, rotating leadership,
participatory decision-making, and strong internal democracy. Grassroots
movements and activist groups often strive to maintain horizontal structures
to prevent the concentration of power.

Role of Technology and Communication

Modern communication tools and digital platforms have the potential to
challenge traditional oligarchic structures by enabling broader participation
and transparency. Social media, for example, allows members of organizations
or societies to organize, share information, and hold leaders accountable
more effectively than before.

However, even digital communities are not immune to elite control, as
moderators, platform algorithms, and influential users can shape discourse
and decision-making.

Practical Insights: Navigating the Iron Law of
Oligarchy

For activists, organizational leaders, and concerned citizens, understanding
what is the iron law of oligarchy can inform strategies to promote democratic
values and prevent power abuses.

Encourage Transparency: Open communication about decisions, finances,
and policies helps reduce the information advantage of elites.

e Foster Participation: Creating multiple avenues for member involvement
in decision-making can counteract apathy and disengagement.

e Implement Checks and Balances: Term limits, independent oversight
committees, and regular leadership reviews can limit power
consolidation.

* Promote Leadership Accountability: Leaders should be accountable to
members through clear mechanisms, including elections and feedback
processes.

e Support Education and Awareness: Educating members about organizational
dynamics and the risks of oligarchy empowers them to demand fair
governance.



By actively applying these principles, organizations can strive to balance
efficiency with democratic control, reducing the likelihood that a small
elite will dominate indefinitely.

Why the Iron Law of Oligarchy Still Matters
Today

In an era marked by increasing concerns over inequality, political
polarization, and institutional distrust, revisiting what is the iron law of
oligarchy offers valuable perspective. It reminds us that structures and
processes matter just as much as ideals. Even the most well-intentioned
groups are vulnerable to the concentration of power, which can undermine
their goals and alienate their members.

Recognizing this dynamic encourages vigilance and continuous effort to design
organizations and systems that resist oligarchic tendencies. Whether in
politics, business, or community groups, the challenge remains: how to
maintain democratic participation and accountability in the face of
organizational realities.

Ultimately, the iron law of oligarchy serves as both a warning and a guide.
It challenges us to question who holds power, how it is exercised, and what
can be done to ensure that power serves the collective good rather than
narrow interests. This ongoing dialogue is essential for fostering healthier,
more inclusive institutions in any society.

Frequently Asked Questions

What is the iron law of oligarchy?

The iron law of oligarchy is a political theory which posits that all complex
organizations, regardless of how democratic they are at the start, will
eventually develop oligarchic tendencies, meaning they will be controlled by
a small group of leaders.

Who formulated the iron law of oligarchy?

The iron law of oligarchy was formulated by German sociologist Robert Michels
in the early 20th century.

Why does the iron law of oligarchy occur in
organizations?

It occurs because as organizations grow, they require specialized leadership,



centralized decision-making, and bureaucratic structures, which concentrate
power in the hands of a few, making true democracy difficult to maintain.

How does the iron law of oligarchy affect democratic
institutions?

The iron law of oligarchy suggests that even democratic institutions tend to
become dominated by a small elite group over time, which can lead to
decreased participation and accountability among the general membership.

Can the iron law of oligarchy be prevented or
reversed?

While difficult to completely prevent, transparency, regular leadership
rotation, active member participation, and checks on power can help mitigate
the effects of the iron law of oligarchy.

What are some modern examples of the iron law of
oligarchy in practice?

Modern examples include political parties, labor unions, and large
corporations where a small leadership group tends to hold significant power
and influence over decision-making, often limiting broader member input.

Additional Resources

**Understanding the Iron Law of Oligarchy: An In-Depth Exploration**

what is the iron law of oligarchy is a question that delves into one of the
most enduring paradoxes in organizational and political theory. At its core,
the iron law of oligarchy posits that all forms of organization, regardless
of how democratic or egalitarian they are in theory, inevitably develop
oligarchic structures. This means that power gravitates towards a small,
elite group, which then dominates decision-making processes, often to the
detriment of the broader membership or constituency.

This concept, first articulated by sociologist Robert Michels in the early
20th century, remains highly relevant today. It provides a critical framework
for understanding the dynamics of power within political parties, labor
unions, corporations, and even social movements. In this article, we will
investigate what is the iron law of oligarchy, explore its theoretical
foundations, examine real-world examples, and consider its implications in
contemporary governance and organizational structures.



What Is the Iron Law of Oligarchy? Theoretical
Foundations

The iron law of oligarchy is a theoretical proposition introduced by Robert
Michels in his 1911 book, *Political Parties*. Michels argued that as
organizations grow in size and complexity, they require a professional
leadership class to manage their affairs efficiently. This bureaucratic elite
gradually consolidates power, creating a hierarchical structure that
prioritizes the interests of the leaders over the rank-and-file members.

Michels’ thesis challenges the idealistic notion that democratic
organizations can remain truly democratic indefinitely. According to the iron
law, the centralization of authority is not merely incidental but an
inevitable outcome of organizational dynamics. This phenomenon arises from
several structural and psychological factors:

- **Complexity and scale:** Larger organizations require specialized
management, increasing dependence on a leadership cadre.

- **Information asymmetry:** Leaders have greater access to information,
giving them an advantage over ordinary members.

- **Qrganizational inertia:** Bureaucratic procedures and norms tend to
entrench leaders in their positions.

- **Member apathy:** General membership often exhibits limited interest or
expertise in organizational affairs, reducing oversight.

This combination leads to a concentration of power in the hands of a few,
often at odds with the original democratic principles of the organization.

Key Characteristics of Oligarchic Control

Understanding the iron law of oligarchy also involves identifying the
specific features that define oligarchic rule within organizations:

e Centralized Decision-Making: Power is concentrated in a small leadership
group that controls major decisions.

e Limited Accountability: Leaders become insulated from direct scrutiny or
challenge by the wider membership.

* Leadership Self-Perpetuation: Elites create barriers to entry, favoring
those who maintain the status quo.

e Hierarchical Structures: Organizational layers reinforce top-down
control and reduce grassroots participation.



These characteristics help explain why democratic ideals often struggle to
manifest in practice, especially in large-scale organizations.

Applications and Examples in Political and
Social Contexts

Exploring what is the iron law of oligarchy without concrete examples would
leave the analysis incomplete. This concept has been observed across a wide
array of institutions and movements, illustrating its broad applicability.

Political Parties and Electoral Systems

Political parties are one of the clearest examples of the iron law in action.
Although parties may start as vibrant, participatory groups, over time,
leadership factions consolidate control over candidate selection, policy
platforms, and campaign financing. This elite control often sidelines
grassroots activists and diminishes direct member influence.

For example, in many democratic countries, party elites dominate decision-
making processes, which can lead to disillusionment among voters and members
alike. The centralization of power within party bureaucracies can reduce
transparency and foster clientelism or patronage networks.

Trade Unions and Labor Movements

Trade unions, which are ostensibly built on collective action and worker
empowerment, frequently exhibit oligarchic tendencies. Union leaders may
establish entrenched positions, focusing on maintaining their own power
rather than aggressively pursuing members’ interests. This dynamic sometimes
results in unions that are less responsive to rank-and-file concerns, leading
to internal conflicts and fragmentation.

Corporate Governance and Business Organizations

In the corporate world, the iron law of oligarchy manifests through
hierarchical management structures. Shareholders, while owners in theory,
often have limited influence compared to executives and board members who
steer the organization’s strategic direction. This concentration of power can
lead to governance challenges, including reduced accountability and decision-
making that prioritizes elite interests over broader stakeholder concerns.



Critiques and Counterarguments

While the iron law of oligarchy offers a compelling explanation for power
dynamics, it is not without criticism. Some scholars argue that Michels’
theory is overly deterministic and neglects instances where democratic
processes and decentralization have been maintained or even strengthened.

Democratic Resilience and Organizational Innovation

Examples of organizations that have resisted oligarchic tendencies often
involve deliberate structural reforms, such as:

e Rotating leadership positions
e Open and transparent decision-making processes
e Member education and empowerment initiatives

e Direct participation mechanisms like referenda or assemblies

These strategies can mitigate the concentration of power and promote ongoing
member engagement.

Technological Impact on Power Distribution

The advent of digital communication and social media has introduced new
dynamics that challenge traditional oligarchic structures. Online platforms
can facilitate decentralized organizing, enhance transparency, and mobilize
wider participation. However, these technologies also carry risks of new
elite formations, such as influencers or platform moderators, who may wield
disproportionate power.

The Iron Law of Oligarchy in Contemporary
Governance

In today’'s political and organizational environments, understanding what is
the iron law of oligarchy is essential for diagnosing challenges related to
governance, representation, and accountability. Whether in democratic
governments, multinational corporations, or grassroots movements, the tension
between centralized authority and democratic participation remains a central
concern.



The persistence of oligarchic tendencies raises important questions about how
organizations can balance efficiency and control with inclusivity and
responsiveness. It also highlights the need for vigilance against complacency
among members and the importance of institutional checks and balances.

Engaging with this concept encourages analysts, leaders, and citizens alike
to critically assess power structures and advocate for mechanisms that
promote genuine democratic governance. While the iron law of oligarchy
suggests a structural inevitability, it also serves as a cautionary tale that
invites ongoing efforts to challenge and reform entrenched hierarchies.

What Is The Iron Law Of Oligarchy

what is the iron law of oligarchy: Robert Michels reconsidered. Is there an "Iron Law of
Oligarchy"? Maximilian Konrad, 2019-11-13 Seminar paper from the year 2013 in the subject Politics
- General and Theories of International Politics, grade: distinction, London School of Economics
(European Institute), language: English, abstract: This paper critically assesses Robert Michels'
famous Iron Law of Oligarchy. After a summary of Robert Michels' argument, it challenges his
assumption that this law of oligarchy is iron by giving counter-examples for egalitarian societies in
Africa. As these egalitarian societies come along with serious disadvantages, the Athenian model of
democracy by lot is presented as a more viable alternative to the law of oligarchy. The conclusion
applies this model of democracy by lot to Robert Michels’ starting point: the political party. Yes,
there is a law of oligarchy. But this law of oligarchy is not iron, it is man-made. By calling it iron
Robert Michels commits the cardinal fault of the bourgeois social scientist: he reifies and naturalizes
societal processes.

what is the iron law of oligarchy: Key Ideas in Sociology Martin Slattery, 2003 Key Ideas in
Sociology provides a tour d'horizon of the great sociological thinkers of the last two centuries -- their
lives, their main ideas, and their influence on further thinking and practice in sociology. Fifty key
thinkers in sociology are represented, both to give a sense of history to the development of the
discipline and to exemplify the range of issues that have been covered. Each essay concludes with an
annotated Suggested Readings list, and a General Bibliography is also provided.

what is the iron law of oligarchy: Classical Sociological Theory Bert N. Adams, R A Sydie,
2002-01-29 A concise, yet surprisingly comprehensive theory text, given the range of ideas,
historical context, and theorists discussed. Unlike other books of the type, Classical Sociological
Theory focuses on how the pivotal theories contributed not only to the development of the field, but
also to the evolution of ideas concerning social life.

what is the iron law of oligarchy: Sociological Theory Bert N. Adams, R. A. Sydie, 2001-01-30
Providing a concise and comprehensive introduction to both classical and contemporary social
thought, this volume makes social theory and social theorists accessible and meaningful.

what is the iron law of oligarchy: Idioms of Inquiry Terence Ball, Professor of Political
Science Terence Ball, 1987-01-01 Idioms of Inquiry reflects the most recent and creative thinking in
the field of political theory. The contributors agree that the old orthodox political theory is no longer
viable, arguing instead for a pluralism of approaches. Each takes a particular idiom of inquiry on its
own terms and analyzes its plausibility and internal limitations. The idioms discussed cover the
current leading theories: rational choice, Popperian situational analysis, hermeneutics,
phenomenology, critical theory, feminism, Foucauldian deconstructionism, and metascientific
realism.

what is the iron law of oligarchy: Models of Democracy, 3rd Edition David Held, 2006 Models



https://www.americancontractorsorganization.org/archive-th-170/what-is-the-iron-law-of-oligarchy.pdf

of Democracy provides a critical reassessment of major theories of democracy from ancient Greece
to the present, along with the author's own prescription for revitalizing contemporary democratic
politics.

what is the iron law of oligarchy: ,

what is the iron law of oligarchy: Encyclopedia of Public Administration and Public
Policy David Andrew Schultz, James A Beverly, Professor and Senior Fellow David Schultz,
2014-05-14 An alphabetical listing of administrative agencies and departments with details about the
office and its role in government as well as terms and definitions.

what is the iron law of oligarchy: Foundations of Comparative Politics Kenneth Newton, Jan
W. Van Deth, 2005-09 An authoritative new introductory text covering the key concepts, theories
and issues in comparative politics.

what is the iron law of oligarchy: Strong Democracy Benjamin R. Barber, 2003 One of the
chosen few: an enduring contribution to democratic thought.—Bruce Ackerman, Sterling Professor
of Law and Political Science, Yale University

what is the iron law of oligarchy: The Essentials of Political Analysis Philip H Pollock, Philip
H. Pollock III, Barry C. Edwards, 2025-01-28 The Essentials of Political Analysis empowers students
to conduct political research and interpret statistical results, fostering important skills such as data
analysis, critical thinking, and effective communication. In this Seventh Edition, bestselling authors
Philip H. Pollock III and Barry C. Edwards not only make political analysis more accessible but also
demonstrate its relevance and applicability.

what is the iron law of oligarchy: Unions in Crisis? Michael Schiavone, 2007-12-30
Unionism in the United States was quite successful during and after World War II, especially during
the golden years of American capitalism (1947-73) as workers' wages increased quite dramatically in
a number of industries. For example, average hourly earnings for workers in meatpacking rose 114%
between 1950 and 1965, those in steel 102%, in rubber tires by 96%, and in manufacturing 81%. At
the same time as union members' wages were increasing, union membership was declining. Yet, the
American Federation of Labor-Congress of Industrial Organizations (AFL-CIO) argued that
organizing new members was not a priority. By concentrating on the existing membership and
bread-and-butter issues, and not organizing new members, unionism could not deal with the attack
on the social contract by employers and the government beginning in the United States in the late
1970s. However, while many people are claiming that organized labor is a dinosaur, Schiavone
argues that a strong union movement is needed now more than ever. Unionism in the United States
was quite successful during and after World War 11, especially during the golden years of American
capitalism (1947-73) as workers' wages increased quite dramatically in a number of industries. For
example, average hourly earnings for workers in meatpacking rose 114% between 1950 and 1965,
those in steel 102%, in rubber tires by 96%, and in manufacturing 81%. At the same time as union
members' wages were increasing, union membership was declining. Yet, the American Federation of
Labor-Congress of Industrial Organizations (AFL-CIO) argued that organizing new members was not
a priority. By concentrating on the existing membership and bread-and-butter issues, and not
organizing new members, unionism could not deal with the attack on the social contract by
employers and the government beginning in the United States in the late 1970s. Following that
attack, there was a significant decline in U.S. workers' wages and conditions in real terms, and there
was a corresponding decline in union membership. However, while many people are claiming that
organized labor is a dinosaur, Schiavone argues that a strong union movement is now needed more
than ever. If unions make major changes as outlined in this book, the U.S. labor movement may
regain some of its strength. By fighting for workplace (such as higher wages) and non-workplace
issues (such as the fight for adequate childcare or against racism), unions in America and Canada
that embraced what Schiavone calls social justice unionism have improved society for all. On purely
bread-and-butter issues, these unions have achieved better collective bargaining agreements than
their rival mainstream unions, as well as organizing more new workers per capita. How much
strength organized labor will regain by embracing social justice unionism is uncertain, but it is a



beginning.

what is the iron law of oligarchy: Encyclopedia of leadership George R. Goethals,
2004-03-19 Click ‘Additional Materials’ for downloadable samplesNot just for reference, this is an
essential learning resource for libraries and the personal collections of modern leaders. Narratives,
examples, photographs, and illustrations illuminate the ideas and concepts being examined, making
the set readable, attention-grabbing, and unordinary. Readers can explore leadership theories and
practices, and examine the effects of leadership. More volumes are promised in this source that
brings interest and excitement to a subject overlooked by the consultants, CEOs, and coaches whose
earlier works captured a small view of leadership subject matter. Summing Up: Highly
recommended for all collections.--CHOICEBecause there really is nothing available like this
encyclopedia, it is a must buy for academic libraries. Extremely well done, with good quality print
and illustrations, this work should become an important resource for active citizens as well as for
managers and scholars.--BOOKLIST (starred review)Because of its breadth, ease of navigation, high
level of scholarship, clear writing, and practical format, this model encyclopedia should help
establish leadership as a normative field of study. Highly recommended. --LIBRARY JOURNAL (star
review)SAGE has, again, been the first to hit the market with a major reference in a rapidly growing
field of the social sciences. Virtually every academic and large public library will need the
Encyclopedia of Leadership. --BOOK NEWSThe enormous demands on leadership in today’s
world-the rise of militant followings; the struggle of long-suppressed people to rise to leadership
positions; the heightened demand for moral, principled leadership--all these dynamic forces
contribute to making this encyclopedia timely--and timeless. --From the Foreword by James
MacGregor Burns, Williams College, author of Leadership and winner of the Pulitzer Prize and
National Book Award As the field of leadership studies expands, and the list of important authors
and concepts grows, the time is at hand for a comprehensive encyclopedia of leadership. This
collection will be welcomed by all who want to understand this important and complex
field.--Howard Gardner, John H. and Elisabeth A. Hobbs Professor of Cognition and Education at the
Harvard Graduate School of Education and author of Good Work: When Excellence and Ethics Meet
(2001) and Leading Minds: An Anatomy of Leadership (1995) In 1975 a wag declared that the
concept of leadership should be abandoned. It was not, of course. The 300 contributors to the
Encyclopedia of Leadership are leaders among the many thousands of scholars responsible for the
health and vast breadth of leadership studies. They show us that leadership plays an important,
increasingly integral role today in fields ranging from world politics to community
development.--Bernard M. Bass, Distinguished Professor Emeritus, Center for Leadership Studies,
School of Management, Binghamton University and author of Transformational Leadership:
Industrial, Military and Educational Impact (1998) and Leadership and Performance beyond
Expectations (1985) This new Encyclopedia provides leaders with the historical perspective and a
vision of the tenuous future so essential if leaders of the future are to redefine leadership on their
own terms, with their own people.--Frances Hesselbein, Chairman of the Board of Governors, Leader
to Leader Institute (formerly the Drucker Foundation) and coeditor of On Creativity, Innovation, and
Renewal: A Leader to Leader Guide (2002) and Leading Beyond the Walls (1999)From the earliest
times people have been entranced by stories about leaders--about Greek city state rulers, Roman
consuls, Chinese emperors, religious potentates, military conquerors, and politicians. Perhaps more
importantly, leadership is a challenge and an opportunity facing millions of people in their
professional and personal lives. The Encyclopedia of Leadership brings together for the first time
everything that is known and truly matters about leadership as part of the human experience.
Developed by the award-winning editorial team at Berkshire Publishing Group, the Encyclopedia
includes hundreds of articles, written by 280 leading scholars and experts from 17 countries,
exploring leadership theories and leadership practice. Entries and sidebars show leadership in
action--in corporations and state houses, schools, churches, small businesses, and nonprofit
organizations. Questions the Encyclopedia of Leadership will answer: - What is a leader? - What is a
great leader? - How does someone become a leader? - What are the types of leadership? - How can



leadership theories help us understand contemporary situations? - How can I be a good (and maybe
great) leader? The Encyclopedia of Leadership is an unprecedented learning resource. Scholars,
students, professionals, and active citizens will turn to the Encyclopedia for guidance on the theory
and practice of leadership, for the stories of great leaders, and for the tools and knowledge they
need to lead in the 21st century. Key Features - Four volumes - 400 substantive articles, ranging in
length from 1000-6000 words - 200 photographs and other illustrations - 250 sidebars drawn from
public records, newspaper accounts, memoirs, and ethnography Key Themes - Biographies - Case
studies - Followers and followership - Gender issues - Leadership in different disciplines - Leadership
in different domains - Leadership styles - Personality characteristics - Situational factors - Theories
and concepts The Encyclopedia of Leadership will be a vital tool for librarians with collections in
business, management, history, politics, communication, psychology, and a host of other disciplines.
Students and teachers in courses ranging from history to psychology, anthropology, and law will also
find this an invaluable reference. In addition, there are nearly 900 leadership programs in American
post-secondary institutions and a growing number of efforts to develop leadership in high schools.
There are leadership studies majors and minors, as well as certificate and Ph.D. programs, in the
United States, Belgium, U.K., Japan, and elsewhere. Editorial Board Laurien Alexandre, Antioch
University Bruce Avolio, University of Nebraska, Lincoln Martin Chemers, University of California,
Santa Cruz Kisuk Cho, Ewha Womans University Joanne Ciulla, University of Richmond David
Collinson, Lancaster University, UK Yiannis Gabriel, Imperial College, London Zachary Green,
Alexander Institute and University of Maryland Keith Grint, Oxford University Michael Hogg,
University of Queensland Jerry Hunt, Texas Tech University Barbara Kellerman, Harvard University
Jean Lipman-Blumen, Claremont Graduate University Larraine Matusak, LarCon Associates Ronald
Riggio, Claremont McKenna College Jirgen Weibler, Fernuniversitat Hagen Contributors Include
Warren Bennis (Management) John Chandler (Higher Education) Cynthia Cherrey (International
Leadership Association)Bob Edgerton (Mau Mau Rebellion) Gene Gallagher (Religion) Betty Glad
(Camp David Accords and Tyrannical Leadership) Louis Gould (Woodrow Wilson and Lyndon
Johnson) Allen Guttmann (Modern Olympics Movement and Women’'s Movement) Ronald Heifetz
(Adaptive Work) Dale Irvin (Ann Lee) David Malone (Billy Graham) Martin Marty (Martin Luther)
Kenneth Ruscio (Trust) Robert Solomon (Friedrich Nietzsche) Robert Sternberg (Intelligence and
Tacit Knowledge) Fay Vincent (Sports Industry) Gary Yukl (Influence Tactics and Group
Performance)

what is the iron law of oligarchy: Democracy and the Capitalist State Graeme Campbell
Duncan, 1989-03-02 This book examines one of the key issues in the analysis of the capitalist state:
its relationship with democracy. To what extent can a capitalist state be democratised? Where and
how do democratic institutions intervene in the management and control of capitalism? These
questions and more are the subject of this book.

what is the iron law of oligarchy: Politics Andrew Heywood, 2019-03-12 The fifth edition of
this seminal textbook by best-selling author Andrew Heywood continues to lead the way in providing
a comprehensive and authoritative introduction to politics. Renowned for its engaging and
accessible style, this book helps students to understand the discipline's foundational concepts and
theories and use these to make sense of its key subfields, from elections and voting to security and
global governance. Systematically revised and updated throughout, it also uses a range of
tried-and-tested pedagogical features to draw links between different standpoints and help make
contemporary institutions, events and developments come to life. Drawing on a wide range of
international examples, this text is the ideal choice for lecturers around the world. Carefully
designed and written to map onto the way the subject is introduced at degree level, it remains the
go-to text for undergraduate introductory and comparative politics courses. Furthermore, it can also
be used as pre-course reading or as a point of reference throughout politics degrees, majors or
minors. New to this Edition: - Restructured and revised to reflect the decline of democracy and the
rise of populism and authoritarianism in different parts of the world - New Politics in Action features
reflect the latest political developments - including 'Trump's triumph: politics as polarization'; 'South




Africa: a one-party state?'; and 'North Korea: a rogue nuclear power?' - Discusses the transformation
of the media landscape, assessing the advent and impact of social media and 'fake news' - New and
improved text design reflecting the book's contemporary and engaging coverage - Accompanied by a
brand new website, featuring a flashcard glossary, additional cases, interactive simulations and
weblinks for students, PowerPoint slides for lecturers, a testbank and a guide to using the book.
Accompanying online resources for this title can be found at
bloomsburyonlineresources.com/politics-5e. These resources are designed to support teaching and
learning when using this textbook and are available at no extra cost.

what is the iron law of oligarchy: Politics and Justice in Late Medieval Bologna Sarah R.
Blanshei, 2010-05-10 This book is the first to investigate the practice of summary justice in a late
medieval Italian commune. In delineating the political and social context of that development in late
medieval Bologna, it also is the first to study the phenomenon of oligarchy not only at the level of the
executive body of a commune, but also in the broader councils of commune and popolo, as well as
among the ranks of the enfranchised political class. The dominant popolo party constructed itself
through multiple forms of exclusion that deeply affected the administration of justice and led to the
rise of new institutions of judicial appeal and equity. Exclusion also led to shifting concepts of the
legal status and perceptions of social identity of insider and outsider, of popolano and magnate, as
revealed in the testimony of witnesses in trial records. Bologna's rich archival sources make it
possible to bring a new perspective to key issues in legal and social history.

what is the iron law of oligarchy: Routledge Encyclopedia of International Political
Economy: Entries G-O R. ]. Barry Jones, 2001 This important new work is the first comprehensive
reference to the rapidly developing field of international political economy [IPE]. Featuring over
1200 A-Z entries, the coverage encompasses the full range of issues, concepts, and institutions
associated with IPE in its various forms. Comprehensively cross-referenced and indexed, each entry
provides suggestions for further reading along with guides to more specialized sources. Selected
entries include: * African Development Bank * benign neglect * Black Monday * casino capitalism *
debt management * efficiency * floating exchange rates * General Agreement on Tariffs and Trade
[GATT] *information society/economy * Organization of Petroleum-Exporting Countries [OPEC] *
Microsoft * multinational corporations, definitions * NATO * patents * rent-seeking * Schellin,
Thomas *tax havens * trusts * Value-Added Tax [VAT] * zero-sum games * and many more.

what is the iron law of oligarchy: Industrial Relations in Europe B.C. Roberts, 2022-12-09
First published in 1985 Industrial Relations in Europe examines the development of trade unions and
their relations with the employers and employers’ organisations in a number of Western European
countries in the 1980s. The shared characteristics of these systems are common heritage of political
democracy, market economies, the right of employers to manage the business for which they are
responsible and the right of employees to belong to unions which are free to bargain and to seek
political goals which will advance the interests of their members. With case studies from Denmark,
Germany, France, Great Britain, Norway etc. the volume showcases the major structural changes
brought about by technological, economic and social factors which had significant implications for
trade unions and traditional patterns of industrial relations. A major response was the erosion of
centralized processes of decision making and a return to the individual, local initiative and an
increased interest in entrepreneurship. This book is a must read for scholars of political economy,
industrial economy and economics in general.

what is the iron law of oligarchy: Sociology: A Down to Earth Approach James M Henslin,
Adam M Possamai, Alphia L Possamai-Inesedy, Tim Marjoribanks, Katriona Elder, 2015-05-20 James
Henslin has always been able to share the excitement of sociology, with his acclaimed down-to-earth
approach and personal writing style that highlight the sociology of everyday life and its relevance to
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throughout this text: down-to-earth sociology, globalisation, cultural diversity, critical thinking, the
new technology, and the growing influence of the mass media on our lives. These themes are
especially useful for introducing the controversial topics that make studying sociology such a lively,
exciting activity.
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