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Conflict Resolution Activities for Adults: Strengthening Communication and Understanding

Conflict resolution activities for adults play a crucial role in fostering healthier relationships, whether in
the workplace, community groups, or personal life. Conflicts are inevitable whenever people interact, but how
we handle disagreements can either build bridges or deepen divides. Engaging in structured activities can provide
adults with practical tools to navigate conflicts with empathy, clarity, and mutual respect. In this article,
we’ll explore a variety of effective approaches and exercises designed to enhance communication skills,
emotional intelligence, and collaborative problem-solving.

Why Conflict Resolution Activities Matter for Adults

Conflicts among adults often arise from misunderstandings, differing values, or unmet needs. Unlike children,
adults bring complex experiences and emotions into every interaction, which can make resolving conflicts more
challenging. Conflict resolution activities for adults help participants develop critical skills such as active
listening, perspective-taking, and assertiveness. These exercises encourage mindful communication, reduce
tension, and create a safer space where all voices feel heard and respected.

When adults learn to manage disagreements constructively, it improves not only their relationships but also
productivity and overall well-being. In workplaces, for example, unresolved conflicts can lead to stress,
disengagement, and high turnover rates. By incorporating conflict resolution activities into training or team-
building sessions, organizations foster a culture of collaboration and trust.

Effective Conflict Resolution Activities for Adults

There are numerous activities designed to address different stages and types of conflict. Here are some of the
most impactful ones that adults can practice in various settings.

1. Role Reversal Exercise

One of the most powerful ways to build empathy is through role reversal. In this activity, participants pair up
and take turns expressing the other person’s point of view during a conflict scenario. This exercise encourages
individuals to step outside their own perspectives and understand the underlying feelings and motivations of the
other party.

**How to do it:**
- Identify a recent conflict or a hypothetical scenario.
- Each participant explains their stance and emotions related to the conflict.
- Then, partners switch roles and articulate the other’s perspective as authentically as possible.
- Afterward, discuss insights or surprises uncovered during the exercise.

Role reversal helps break down barriers and reduces defensiveness, making it a valuable tool in conflict
resolution workshops and counseling sessions.

2. Active Listening Circles

Active listening is the cornerstone of effective communication but is often overlooked during conflicts. This
activity involves forming a circle where one person speaks about a conflict or issue while others listen



without interrupting. The listeners then paraphrase what they heard to confirm understanding before
responding.

This technique nurtures patience and attentiveness, essential for de-escalating tensions. It also helps speakers
feel validated and less isolated in their concerns.

3. Collaborative Problem-Solving Sessions

Conflict resolution isn’t only about expressing emotions—it’s also about finding workable solutions.
Facilitated collaborative problem-solving sessions guide participants through the process of identifying
shared goals, brainstorming options, and agreeing on actionable steps.

This approach shifts the focus from blame to cooperation and can be tailored to professional or personal
conflicts. It encourages creative thinking and collective ownership of outcomes.

Incorporating Emotional Intelligence into Conflict Resolution

Emotional intelligence (EI) is a key component of handling conflicts effectively. Adults who can recognize their
own emotions and those of others are better equipped to respond thoughtfully rather than react impulsively.
Conflict resolution activities that emphasize EI training often include self-reflection prompts and group
discussions about emotional triggers.

Understanding Emotional Triggers

Encouraging participants to identify their emotional triggers helps them manage reactions during heated
moments. For example, some might feel disrespected when interrupted, while others may sense frustration if their
ideas are dismissed. Recognizing these triggers allows adults to pause and choose more constructive responses.

Mindfulness and Breathing Techniques

Incorporating mindfulness exercises, such as focused breathing, can help calm the nervous system and reduce the
intensity of emotional responses. Teaching adults to take a few deep breaths before responding in a conflict can
prevent escalation and promote clearer thinking.

Practical Activities to Build Conflict Resolution Skills

Beyond structured workshops, adults can engage in simple, practical activities that reinforce conflict
resolution skills in everyday life.

1. The “I” Statement Practice

Using “I” statements helps express feelings and needs without blaming others. Instead of saying, “You never
listen to me,” one might say, “I feel unheard when I don’t get a chance to share my thoughts.” Practicing this
communication style in pairs or small groups encourages accountability and reduces defensiveness.



2. Conflict Journaling

Writing about conflicts and one’s feelings can provide clarity and promote self-awareness. Encouraging
adults to keep a conflict journal where they reflect on disputes, their role in the situation, and possible
solutions can facilitate emotional processing and growth.

3. Group Norm Setting

When working in teams, setting clear group norms about how conflicts will be addressed can prevent
misunderstandings. Activities that involve collectively establishing guidelines—such as “Listen without
interrupting” or “Focus on solutions, not blame”—create a shared commitment to respectful conflict
management.

Using Technology to Enhance Conflict Resolution

In our increasingly digital world, conflict resolution activities for adults have also embraced technology.
Virtual workshops and apps can provide interactive scenarios and real-time feedback on communication styles.

For instance, role-playing simulations using video conferencing tools allow participants to practice resolving
conflicts in a controlled environment. Online platforms may also offer assessments to help individuals identify
their conflict management styles and areas for improvement.

Why Continuous Practice is Key

Conflict resolution isn’t a skill learned once and forgotten; it requires ongoing practice and reflection. Adults
benefit from regularly participating in activities that challenge their assumptions, improve their listening
abilities, and encourage open-mindedness.

Moreover, the more comfortable people become with conflict resolution techniques, the less intimidating
disagreements appear. They begin to see conflict as an opportunity for growth and deeper understanding rather
than something to avoid.

---

Conflict resolution activities for adults are more than just exercises—they are pathways to healthier
relationships, stronger communities, and more productive workplaces. By embracing empathy-driven
communication, emotional intelligence, and collaborative problem-solving, adults can transform conflicts
into meaningful dialogue and positive change. Whether through role-playing, active listening, or mindfulness,
these activities equip individuals with the tools to handle disagreements gracefully and constructively.

Frequently Asked Questions

What are some effective conflict resolution activities for adults?

Effective conflict resolution activities for adults include role-playing scenarios, active listening exercises,
mediation role-plays, group problem-solving challenges, and trust-building activities. These help participants
practice communication, empathy, and negotiation skills.



How can role-playing help in conflict resolution for adults?

Role-playing allows adults to practice handling conflicts in a safe environment by simulating real-life
scenarios. It helps improve empathy, communication skills, and understanding of different perspectives, leading to
better conflict management in real situations.

What is the benefit of using active listening exercises in conflict resolution?

Active listening exercises teach individuals to fully concentrate, understand, and respond thoughtfully to
others. This reduces misunderstandings and helps de-escalate conflicts by ensuring that all parties feel heard
and respected.

Can team-building activities aid in resolving conflicts among adults?

Yes, team-building activities promote collaboration, trust, and better communication among participants.
These activities can reduce tensions and improve relationships, making it easier to resolve conflicts
constructively.

What role does mediation play in conflict resolution activities for adults?

Mediation involves a neutral third party helping conflicting adults to communicate and negotiate solutions.
Including mediation in activities can teach participants how to facilitate discussions and find mutually
acceptable outcomes.

How can mindfulness exercises contribute to conflict resolution for
adults?

Mindfulness exercises help adults become more aware of their emotions and reactions during conflicts. This
awareness can lead to calmer responses, reduced stress, and more thoughtful decision-making during conflict
resolution.

What are some conflict resolution activities suitable for virtual or
remote adult teams?

Virtual conflict resolution activities include online role-plays, virtual mediation sessions, group
brainstorming via video calls, and digital trust-building games. These activities foster communication and
understanding despite physical distance.

How do problem-solving challenges assist adults in resolving conflicts?

Problem-solving challenges encourage adults to work collaboratively to find solutions, enhancing critical
thinking and cooperation. These activities help participants focus on common goals rather than personal
differences, aiding conflict resolution.

Additional Resources
Conflict Resolution Activities for Adults: Enhancing Communication and Collaboration

Conflict resolution activities for adults have become an essential component in workplaces, community
groups, and personal development programs. As conflicts inevitably arise in various social and professional
settings, knowing how to navigate disagreements constructively is vital. These activities not only help
mitigate tensions but also foster stronger relationships, improve communication skills, and enhance problem-
solving abilities. This article delves into the significance of conflict resolution exercises targeted at adults,



exploring various methods, their effectiveness, and practical applications.

The Importance of Conflict Resolution for Adults

In adult environments, conflicts can stem from a wide range of sources, including differing values,
communication breakdowns, competition for resources, or personality clashes. Unlike conflicts in childhood,
adult disagreements often involve complex emotional and cognitive elements, making resolution more
challenging. Effective conflict resolution activities for adults are designed to address these complexities by
promoting empathy, active listening, and collaborative problem-solving.

According to a 2021 survey by the Society for Human Resource Management (SHRM), workplace conflicts
cost U.S. businesses an estimated $359 billion annually in lost productivity, legal fees, and employee
turnover. This data underscores the critical need for interventions that teach conflict management skills. By
engaging adults in structured activities, organizations can reduce costly disputes and cultivate a culture of
mutual respect.

Types of Conflict Resolution Activities for Adults

Conflict resolution exercises come in various formats, tailored to different learning environments and
objectives. The following subtopics highlight some of the most widely used activities, emphasizing their distinct
features and benefits.

Role-Playing Scenarios

Role-playing is a dynamic activity where participants simulate conflict situations and practice resolving them
in a controlled setting. This method allows adults to experiment with different communication styles and
conflict management strategies without real-world repercussions. It encourages perspective-taking by
assigning roles that may differ from participants’ actual views or personalities.

Pros of role-playing include experiential learning and immediate feedback, which help embed conflict resolution
techniques. However, some adults may feel uncomfortable or self-conscious during role-play, which could
limit participation. Skilled facilitation is crucial to create a safe environment and maximize effectiveness.

Collaborative Problem-Solving Exercises

These activities focus on joint decision-making and cooperative strategies to resolve disputes. Participants
work together to identify underlying issues, brainstorm solutions, and agree on actions that satisfy all
parties. This approach fosters teamwork and reinforces the idea that conflicts can be opportunities for
innovation rather than threats.

Examples include group puzzles, negotiation simulations, or case studies that require consensus-building.
Collaborative problem-solving is particularly effective in workplace settings where ongoing cooperation is
necessary. It helps adults develop skills such as compromise, active listening, and emotional regulation.

Communication Workshops

Since many conflicts arise from miscommunication, workshops aimed at improving communication skills are
central to conflict resolution training. These sessions often include exercises on active listening, nonverbal



cues, assertive speaking, and empathy development.

One popular activity is "mirroring," where participants repeat what another person has said to confirm
understanding before responding. This technique reduces misunderstandings and fosters trust. Communication
workshops can be customized for different contexts, such as romantic relationships, family dynamics, or
professional teams.

Mediation and Facilitation Simulations

Mediation simulations train adults in third-party conflict resolution techniques, empowering them to act as
neutral facilitators in disputes. Participants learn how to guide conversations, manage emotions, and help
conflicting parties reach mutually acceptable agreements.

These activities often involve real-world case studies or staged conflicts where one participant acts as the
mediator. The skill set gained is valuable not only for professional mediators but also for managers, HR
personnel, and community leaders.

Evaluating the Effectiveness of Conflict Resolution Activities

Measuring the impact of conflict resolution exercises can be challenging, as outcomes often depend on individual
willingness to engage and the quality of facilitation. However, several indicators can help assess success:

Improved Communication: Participants demonstrate clearer expression of needs and more attentive
listening.

Reduced Hostility: Observable decreases in aggressive behaviors or negative language during conflicts.

Increased Empathy: Greater understanding of others’ perspectives and feelings.

Enhanced Problem-Solving: Ability to generate and agree upon creative solutions collaboratively.

Studies comparing different conflict resolution methods suggest that interactive activities like role-playing
and collaborative problem-solving yield higher retention of skills compared to lecture-based training.
Moreover, incorporating follow-up sessions helps reinforce learning and sustain behavioral changes.

Integrating Conflict Resolution Activities in Adult Learning
Environments

For organizations seeking to implement conflict resolution training, selecting appropriate activities depends on
factors such as group size, cultural diversity, and specific goals. A blended approach that combines
theoretical knowledge with practical exercises often produces the best results.

Here are some considerations for effective integration:

Assess Needs: Identify common sources of conflict within the group to tailor activities accordingly.1.

Create Psychological Safety: Establish ground rules to ensure respectful participation.2.



Facilitate Skill Transfer: Encourage participants to apply learned techniques in real-life situations.3.

Provide Resources: Offer materials and support for ongoing conflict management development.4.

Furthermore, virtual conflict resolution activities have gained prominence amid remote work trends. Digital
platforms enable interactive exercises such as breakout room role-plays and online negotiation games,
expanding accessibility and convenience.

Conclusion: The Evolving Role of Conflict Resolution Activities
for Adults

As adult interactions become increasingly complex across personal and professional domains, conflict
resolution activities for adults remain a vital tool for fostering harmony and productivity. By engaging in
carefully designed exercises that emphasize communication, empathy, and collaboration, adults can transform
conflicts from destructive encounters into opportunities for growth and understanding. The continued
evolution of these activities, incorporating technology and cultural sensitivity, promises to enhance their
relevance and impact in diverse settings around the world.

Conflict Resolution Activities For Adults

  conflict resolution activities for adults: Creative Conflict Resolution William J. Kreidler,
2005-09 Educational resource for teachers, parents and kids!
  conflict resolution activities for adults: Ready-to-Use Conflict Resolution Activities for
Secondary Students Ruth Perlstein, Gloria Thrall, 2001-09-15 This practical resource gives
counselors, coaches, and youth leaders a program for training secondary students in conflict
resolution and peer mediation. Activities use typical adolescent scenarios and role-plays with
reproducible handouts to make the skills involved in resolving conflicts relevant and accessible to
students of all ability levels.
  conflict resolution activities for adults: Innovative Team-Building Activities: Fun Games
That Boost Collaboration and Skyrocket Productivity Favour Emili , 2025-01-27 Innovative
Team-Building Activities: Fun Games That Boost Collaboration and Skyrocket Productivity Great
teams don’t just happen—they’re built through trust, connection, and shared purpose. Innovative
Team-Building Activities: Fun Games That Boost Collaboration and Skyrocket Productivity is your
go-to resource for creating engaging and impactful team experiences that strengthen relationships,
ignite creativity, and drive results. Gone are the days of dull icebreakers and forced bonding. This
book introduces a fresh approach to team-building with activities designed to be fun, meaningful,
and aligned with your team’s goals. Perfect for managers, team leaders, HR professionals, and
coaches, it’s packed with games and exercises that foster collaboration, spark innovation, and
transform team dynamics. Inside, you’ll discover: Creative problem-solving games: Activities that
challenge your team to think outside the box and tackle obstacles together. Trust-building exercises:
Fun ways to deepen connections and create an environment of mutual respect and support.
Communication boosters: Games designed to improve active listening, empathy, and idea sharing.
Productivity enhancers: Activities that encourage goal-setting, time management, and alignment.
Virtual team-building tips: Engage remote teams with exercises tailored for online collaboration.
Each activity includes clear instructions, variations for different group sizes, and insights on how it
benefits your team. Whether you’re onboarding new hires, energizing a project team, or uniting a
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dispersed workforce, this book gives you everything you need to make team-building exciting,
effective, and enjoyable. Transform your team into a powerhouse of collaboration, creativity, and
trust with Innovative Team-Building Activities. It’s time to have fun, connect, and watch your
productivity soar!
  conflict resolution activities for adults: The Handbook of Conflict Resolution Morton
Deutsch, Peter T. Coleman, Eric C. Marcus, 2006-09-18 The Handbook of Conflict Resolution,
Second Edition is written for both the seasoned professional and the student who wants to deepen
their understanding of the processes involved in conflicts and their knowledge of how to manage
them constructively. It provides the theoretical underpinnings that throw light on the fundamental
social psychological processes involved in understanding and managing conflicts at all
levels—interpersonal, intergroup, organizational, and international. The Handbook covers a broad
range of topics including information on cooperation and competition, justice, trust development and
repair, resolving intractable conflict, and working with culture and conflict. Comprehensive in scope,
this new edition includes chapters that deal with language, emotion, gender, and personal implicit
theories as they relate to conflict.
  conflict resolution activities for adults: Conflict Resolution Education Donna K.
Crawford, Richard J. Bodine, 1996 Developed for educators, juvenile justice practitioners, and others
in youth-serving organizations to heighten awareness of conflict resolution education and its
potential to help settle disputes peacefully in a variety of settings. The guide provides background
information on conflict resolution education; an overview of four widely used, promising, and
effective approaches; and guidance on how to initiate and implement conflict resolution education
programs in various settings. Includes curriculum resources, reading list, glossary and assessment
forms. Charts and tables.
  conflict resolution activities for adults: Conflict Resolution Theory and Practice Dennis
J. D. Sandole, Hugo Van der Merwe, 1993
  conflict resolution activities for adults: Conflict Management in Nonprofits Yashwant V.
Pathak, 2025-03-31 Nonprofit organizations (NPOs), where citizens come together to solve societal
problems, promote civic engagement, and create the building blocks of democracy, are a major
sector and employer both in the United States and the rest of the world. This book addresses
conflicts in the nonprofit organization sector and offers ways to resolve and manage these conflicts.
Conflict Management in Nonprofits, Volume 1 explores conflict management with regard to
employees vs. volunteers, gender and inclusiveness, mindfulness, religious groups, working with
governmental organizations as well as political issues. Perspectives on negotiation, mediation, and
facilitation are presented throughout. In this, the first title in a two-volume collection, an exceptional
set of renowned authors explore the topic of conflict management with a focus on secular nonprofits.
This book will be a valuable resource for academicians, scholars, students, as well as social, political
activists and the layperson interested in volunteer-driven nonprofit organization management.
  conflict resolution activities for adults: NGOs and Conflict Management Pamela R. Aall,
United States Institute of Peace, 1996
  conflict resolution activities for adults: Theory and Practice in Ethnic Conflict
Management M. Ross, J. Rothman, 1999-06-22 Throughout the world there are efforts both large
and small to address ethnic conflicts-identity based disputes between groups who are unable to live
side-by-side in the same state. This book brings together a collection of case studies on interventions
in ethnic conflicts throughout the world in which the nature of the state is a core concern (Turkey,
Russia, Macedonia, Guatemala, Israel, Cyprus, Northern Ireland, South Africa, US) and asks how the
projects themselves understand success and failure in ethnic conflict resolution. It emphasises the
complexity and importance of better understanding ways in which small-scale interventions can
sometimes have a large impact on large-scale ethnic conflict, and how the goals of the intervenors
shift as the participants redefine the identities and interest at stake.
  conflict resolution activities for adults: Frameworks of Development and Conflict
Management O. A. Oribabor, Charity Ema Njeri Muriuki, Baba David Danjuma, Eunice M. Ndonga,



2024-09-02 TOPICS IN THE BOOK The Role of Language in Child Overall Development Conflict
Management and Conflict Resolution Bureaucracy and Development in Nigeria: Issues and
Perspectives Background of the Southern Sudan War Conflict Management through Local
Traditional Structures
  conflict resolution activities for adults: Conflict Management in International Missions
Olav Ofstad, 2015-01-09 This book serves primarily as a field guide and curriculum for organisations
training personnel for conflict management missions abroad. Currently, a gap exists between
practitioners and academia in the field of conflict management and peacebuilding. Few practitioners
have studied conflict management, and few academics have experience as field workers. Conflict
literature contains a range of important insights and analyses, but is useful only to a limited degree
to practitioners. This book provides practitioners with a much needed guidebook which is easy to
understand, academically solid and which identifies with their mission and helps them relate to
real-time challenges in the field. The book focuses on a number of case studies, including
peacebuilding efforts in East Timor, and offers a range of practical advice for persons about to
embark on a mission, from the receipt of an appointment to establishment in the field and
encountering the realities and practical challenges that handling conflicts may imply. This book will
be of much interest to students of conflict management, peacebuilding and conflict resolution, as
well as practitioners in the field.
  conflict resolution activities for adults: Louis Kriesberg: Pioneer in Peace and
Constructive Conflict Resolution Studies Louis Kriesberg, 2016-07-06 On the occasion of his
90th birthday Louis Kriesberg provides an informative account of his career, tracing the trajectory of
his discoveries, contributions, and stumbles as he sought to help the advance toward a more
sustainable and just peace in the world. His work contributes to ideas and practices in several areas
of conflict studies, notably intractable conflicts and their transformation, reconciliation, conflict
analysis, and waging conflicts constructively. Although neither an autobiography nor a memoir, he
embeds the course of his work in the context of historical events and in the evolving fields of peace
studies and conflict resolution. In addition, he discusses the interaction of those fields with major
conflicts. The book includes seven previously-published exemplary pieces on these and other topics,
a comprehensive list of his publications, and several photos. A discussion of Kriesberg’s work and its
significance is provided by George A. Lopez, Professor of Peace Studies, University of Notre Dame.
  conflict resolution activities for adults: The SAGE Handbook of Conflict Resolution
Jacob Bercovitch, Victor Kremenyuk, I William Zartman, 2008-12-03 ′The SAGE Handbook of Conflict
Resolution demonstrates the range of themes that constitute modern conflict resolution. It brings
out its key issues, methods and dilemmas through original contributions by leading scholars in a
dynamic and expanding field of inquiry. This handbook is exactly what it sets out to be: an
indispensable tool for teaching, research and practice in conflict resolution′ - Peter Wallensteen,
Professor of Peace and Conflict Research, Uppsala University and University of Notre Dame
′Bercovitch, Kremenyuk and Zartman are among the most important figures in the conflict resolution
field. They have pieced together, with the help of more than 35 colleagues from numerous countries,
a state-of-the-art review of the sources of international conflict, available methods of conflict
management, and the most difficult challenges facing the individuals and organizations trying to
guide us through these conflict-ridden times. The collection is brimming with penetrating insights,
trenchant analyses, compelling cases, and disciplined speculation. They help us understand both the
promise of as well as the obstacles to theory-building in the new field of conflict resolution′ -
Lawrence Susskind, Professor and Director of the MIT - Harvard Public Disputes Program ′The last
three sentences of this persuasive book: We conclude this volume more than ever convinced that
conflict resolution is not just possible or desirable in the current international environment. It is
absolutely necessary. Resolving conflicts and making peace is no longer an option; it is an
intellectual and practical skill that we must all posses. If you are part of that we, intellectually or
professionally, you will find this book a superb companion′ - Thomas C Schelling, Professor Emeritus,
Harvard University and University of Maryland Conflict resolution is one of the fastest-growing



academic fields in the world today. Although it is a relatively young discipline, having emerged as a
specialized field in the 1950′s, it has rapidly grown into a self-contained, vibrant, interdisciplinary
field. The SAGE Handbook of Conflict Resolution brings together all the conceptual, methodological
and substantive elements of conflict resolution into one volume of over 35 specially commissioned
chapters. The Handbook is designed to reflect where the field is today by drawing on the
contributions of experts from different fields presenting, in a systematic way, the most recent
research and practice. Jacob Bercovitch is Professor of International Relations, and Fellow of the
Royal Society, at the University of Canterbury in Christchurch, New Zealand. Victor Kremenyuk is
deputy director of the Institute for USA and Canada Studies, Russian Academy of Sciences, Moscow.
He is also a research associate at IIASA. I. William Zartman is Jacob Blaustein Professor of Conflict
Resolution and International Organization at the Nitze School of Advanced International Studies of
Johns Hopkins University
  conflict resolution activities for adults: Ready-to-Use Self-Esteem & Conflict Solving
Activities for Grades 4-8 Beth Teolis, 2002-03-15 This practical resource gives busy teachers and
counselors of at-risk students a proven, preplanned curriculum for promoting students'
self-esteem--from lessons exploring what makes each child unique as a member of his/her family,
school, and community to activities focusing on making and sustaining friendships, setting and
achieving realistic goals, and solving conflicts where everyone is a winner.
  conflict resolution activities for adults: Training to Promote Conflict Management David
R. Smock, 1999
  conflict resolution activities for adults: Comprehensive Approaches to Conflict Resolution
Harriott, Suzzette A., 2024-08-28 In businesses and organizations marked with complex and
multifaceted conflicts, the integration of effective conflict resolution practice is pivotal. Conflicts
may range from individual or interpersonal conflicts to broad organizational or international
disputes. Along with new conflict resolution practices comes the need to understand the cultural
implications of approaching methods as well as the impacts of technology. Comprehensive
Approaches to Conflict Resolution establishes tools and methods for effective conflict resolution,
bridging diverse methodologies, theories, and practical applications in fields like psychology,
sociology, law, international relations, ethnography, and anthropology. It explores various theories
and models in conflict resolution, such as practical negotiation, group conflict, and mediation
strategies. This book covers topics such as conflict management and resolution, social identity, and
mediation tools, and is a useful resource for academicians, researchers, educators, students,
business owners, industry professionals, counselors, and entrepreneurs.
  conflict resolution activities for adults: Teaching Middle School Physical Education
Bonnie S. Mohnsen, 2008 This text describes how to create a programme that addresses the specific
needs and capabilities of middle school students, while helping them through the transition from
childhood to young adulthood. This edition is fully updated and revised.
  conflict resolution activities for adults: International Crisis Management: NATO, EU, OSCE
and Civil Society S. Goda, O. Tytarchuk, M. Khylko, 2016-05-03 Since the end of the Cold War,
numerous conflicts have emerged within the Euro-Atlantic and Eurasian space which have affected
international relations and highlighted the need for effective strategies for conflict resolution and
management. This book presents papers delivered at the NATO Advanced Research Workshop
(ARW), Best Practices and Lessons Learned in Conflict Management, held in Bratislava, Slovak
Republic, in June 2015. The authors of these texts are recognized authorities within their fields of
expertise. Issues raised by the conflict in Ukraine were the main focus of the workshop, as they are
of this book, but it also contains valuable information about situations in other countries such as the
Republic of Moldova, Afghanistan, Bosnia and Herzegovina, and Belarus. The book presents an
analysis of the theoretical background of conflict management and its relevance for multilateral
security institutions. It explores various approaches to conflict management, discusses possible
future developments, examines new aspects of conflict resolution and outlines the role of
international organizations and civil society in these processes. Providing an overview of current



thought in the field, this book will be of interest to all those involved in or connected with the
processes of conflict management and resolution.
  conflict resolution activities for adults: Mastering Mediation Education Fred
Schonewille, Martin Euwema, 2012 Nowadays, mediation education is implemented at all levels in
society: from kindergarten and primary school education ('peer mediation') to university and
post-graduate master programs. The length and intensity varies tremendously: from two day
courses, to two year programs. In this respect, mediation is comparable to sports or the fine arts.
One can practice this intuitively, and with basic training at grass roots level, further develop this at
the professional level, and become a master in mediation. On the professional level, mediation is a
respected part of the judicial process and the mediator is recognized as a full partner in the process
of conflict management and dispute resolution - an expert with specific knowledge and skills to
assist as a third party. To achieve this, a high quality education in mediation is essential. Otherwise,
mediation will be seen, particularly by other professions and professionals, as a 'soft skills' and a
secondary service. At the professional level, how should an education be developed? What roles
should universities play in mediation education? What are the trends and what are the necessary
steps to take, to further develop this young profession into evidence-based practices? These
questions formed the theme of an international symposium in Utrecht - Mastering Mediation
Education - organized by the Universities of Utrecht and Leuven. The mediation topics discussed at
the symposium are presented in this book.
  conflict resolution activities for adults: Annual Report United States. Community Relations
Service, 1992
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